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umf6rm. A special committee ihould bc appointed to draft a
umforma code of practice and p-9cedure. Such committeep should
1be composed of two repres3ntatives selected by the executive. of
each Province, and should mneet, soine days prior to the next annual
meeting. A comparison should bc made of Eiiglish and French
procedure. There is good in every procedure as weil as comnxon-
place. The convnittee might assemble the good and discard the
f aulty.

9. Salaries of Jad-iciary.-The rminimnuî salaries to the respec-
tive members of the judiciary should be as follows-

(a) Suprerne Court of Canada-
Chief Justice............................. $15,000
Justices......................... ........ 12,000

(1) Exehequer Court vf Canada-
Chief Justice ..................... ....... 1,0W0
Assistant Justice .......................... 8,000

(c) Appellate Courts-
Chief Justice.......... ....... ........ $12,000
Justice9 ................................. 10,000

(d1) Suprerne or Supprior C'ourts-
Chief Jrstice........... ...... ...... ... $10,000
Justices.-ý..........................91000

(e) County and District Courts-
Ail Judges.................... ........... $6,000

Having regard to increased jurisdiction, in many of the Prov-
inces, of County and District Courts, aud the prevaiiing tendency
;,o increase such jurisdiction, to the dcmnands macle generally on the
judiciary as leaders in the administrative life of their rcspective
eommiunitieis, to the rnany cails muade on them, and to the dignity
desirable to be rnaintained, the salaries fixed rnany yvars ago are
wvhol1y inadequate. These essentials arc increasirig the clifficulty
of securing the leaders at, the Bar, when private nicans tirc liching
or the desire to serve and to niake a nan,. for the honvur roll is not
sufflciently appealing.

10, Statute8.--The animual volume of the Dominion statutcs
gives a sunirnary of ail an,'endments sinre the previous consolida-


