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Canadians relocating for 

employment should contact 

the appropriate Canadian and 

U.S. agencies to ensure they 

are fully informed regarding 

their entitlement to social 

benefits, including pension 

plans, in their new jurisdic-

tion of employment, as well 

as to determine if they con-

tinue to be eligible to partici-

pate in pension schemes or 

to claim other social benefits 

in Canada. 

Truck drivers and other persons 
involved in inter-country trans-
portation are permitted entry to 
transport goods or passengers 
to or from a point in the United 
States. After entry, they are not 
permitted to pick up additional 
cargo or passengers for delivery 
within the United States. 

If you are entering the United 
States to fulfill an after-sales 
service contract that was part 
of a commercial agreement, 
you should carry appropriate 
documentation, such as the 
master contract and the service 
agreement. For more details, 
please consult the three NAFTA 
publications noted above. 

Spouses or dependants who 
accompany business persons 
qualified under NAFTA can work 
in the United States only if they 
independently qualify under NAFTA 

or under the general foreign 
worker provisions, including 
a labour certification test. 

Canadian tradespeople such 
as carpenters, electricians and 
plumbers are not covered by 
NAFTA and are not permitted 
to enter the United States for 
remunerative work unless they 
qualify independently under the 
general immigration provisions 
applicable to all foreign workers. 

Performing artists such as 
members of Canadian entertain-
ment groups in a creative field 
(for example, music, opera, dance, 
theatre or the circus) who have 
a signed contract with an enter-
prise in the United States require 
a temporary employment visa. 

Canadians planning to enter the 
United States for marriage or 
immigration purposes should 17 


