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Vifkors Limitod fartorips, first -:tifj

kit used in, 17:5-174.

Viscose Industrial VilhiKC, 2t)S, 27:5;

house rents at, 2M).

Vocational education, 77 IT.

Vocational schools, coutiuualion

schools as, 10:5.

^'o(ational tests, .).')-.")S.

\'oReler, Dr., on rceniployiuent of

tuberculous. Isii.

Voluntary aiuiuit.v system of old-

age insurance, ;511-,'512.

Wage.'-, importance of, 200; <lefini-

ti(jn of, 200 201 ; scoiie of prol)lem

of, 201; fi.xinn of basic, 201-20:5;

time and piecework, 20:5~204

;

premium or bonus methods, 204-

20^ ; of salaried and ofhce workers,

20s ; work stimuli other than
regular, 209-210; ijrofit-sharinu,

210 210; tini, and medium of

pa.vinjr, 21'.)-222.

Wagner Electric Manufacturing
Company, iiasket-ball teams of.

2.W.

Walpole, Mass., joint medical de-

partment at. Is7.

Waltham Watch ('omi)any. board-

ing house inainlaiueil b.v, 2S0.

Wanamaker's, summer camp for

emjiloyes of, 240; emjiloyes' b.ind

of, 2.")1
; singing taught in (adei

Battalion of, 2,")2
; management of

recreational activities of. 2.")7.

Wanamaker Commercial Institute,

cultural efiucation by, 101 102.

Wanamaker Women's League, do-

mestic science classes of. 101.

Warbasse, ,1. I'., (juoted on co(>pera-

tivc purchasing and distribution.

2S4 2N.^).

War industries, system of vestibule

scliools adopted by. Ml.

Warner. .V. (1., 011 old-age de-

Iiendency. :il().

Warner Brothers, club house erected

l)y. 244.

Wastes in advertising for apiilicaiits.

;52 :54.

Water, drinkim;. for workers. I 111

V. uyne Kmltiug Mills, prolit-shar

ing and management-sharing at,

22.').

Welfare work, 2 ; historical origin of,

(i 12. .Sir iindir Labor adminis-
tration.

U'esterii I'.lectrii' Compan.v, system
of promotion at. 74; arrangement
of emplojinent department of, 7,j

;

enii)lo\nient of blind workers by,

92 ; system of special training
employed by. 9:5-94.

Wi.ffi'rn EUclric .Vci/'.s, a typical

plant organ, 10,5-107.

Westinghousc Electric Comiian.y,
bHnil employes of, 92 ; Btatistics on
accidents from, 141

;
promotion

system at. and results, 212; wage-
payment system at, 222.

Wharton School of Finance, Uni-
versity of Pennsylvania. 1:5.

Whiliple. C.uy M., (juoted on jjsycho-

logical tests, o>5-"j9.

Whitney, Miss, model emergency
ei|uipment described by, 17.j.

Willys-Overland ComiJany, bonus-
for-(iuality-of-work system used
by. 211 212.

\\ iiichcster Repeating Arms Com-
pan.v, refreshments served at,

2:51.

Wi-^consin, state insurance s<'heme
in, :512.

Women, susceptibility of, to iu-

(lustri..l diseases, 14.').

Worcester. Mass., failure of tuber-
i'iilo>is campaign at. Is.").

Working hours, 111 IT. ; fatigue in

relation to, U2-114; economy of

shortiT, 110 122; question of

length of working period, 12t')-

\.\\ ; coiiperation of employes
essenti.'il to success of shorter,

1:54 ; relation between housing
and, 20:5.

Workmen's Circle, tulterculosis sana-
t^irium of, I'.t.'),

Workmen's ( 'onipensation Laws. :iOs

cll'cct of. on medical c.iti' of em-
ployes. i(>j It;.-,.

Workshop committee movement. 22:j.

.\-ray rooms in niedii al departments
of industrial establishments, 177.


