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FOREWORD 

Intercultural Learning has made 
an assertion that the behavioural 
indicators set forth in this profile 
would enable an evaluator to deter-
mine the relative effectiveness of 
a person in an intercultural environ-
ment. There remains the actual use 
and application of these indicators 
in the field, which will undoubtedly 
result in additions, deletions and a 
general refinement of the profile. In 
10 years' time, the profile will likely 
be much different from the version 
that follows. For now, the profile 
is a foundation upon which to build. 
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