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ADVANTAGES OF LIMITED PARTNERSIIIPS.
Ry Cai<akl;tt CS Al'a-F:i<at'N

T is n genea thcory of moatrn alalsIl><< thait Illsiaîese
j tpisitit itid the accîîaînalmtolit of anoatey iaîve o' deoaor-

alaz'ng eifert tapon: those o uceiai.'ncd tiiant tlas'y lime a
tûiaîdeaîey te coaine effort w'at'itirvianclel liaaits ; malte
taact% xnrrow ; te engetîîk'r t''alîcestirtlie'*à naad s"i'l.

amnd retard inatcll'cttaal and iaîornl izrowth. In a restracterl
sOnate, tlaere nay bc soine trîath ian tla's Uac.ry, but, regtril-
cd from a bromd standîaoiît. 'il rnnv iell 4' hic'zd
'l'he thcory is asîîaad Io apply maore fortailily to mnen en-
gagcd 'an the %vork of corpornatons. Tt rnay lie îamuie~d

that nien engcazcd ian laaas'aaîss 'and'alidîicly oir oaî boards cil
directors dIo atot awwit. -ttîli to rail that Sermn oit ti--

?uint leforcetiateraig jaîto hiasiiic's; contraitwt".«iu on~~2î
credits, declariaag divideadu or' ilank'aîîa t, 'm'ajc r idio
Of! course, it mntst lac cont'el thaot ti olilv d'asit'aattie

claîsss wh'oc uiforanly suaure tha"ar live.s and lbitii .1
affaîrs %',), the fl.oldien lZule tire I>reitrlat'i's anid laîwvp.rà.
S'ancerely, howev'or, it nîtast lie said !in fttiraa.. tiiet th

titandard o! mni'ty and! motral sti-eti-_tliai nrnag hbitqi'tau'5
me wg evr e ilii as it 'as siov 'an thet inadutanl life

o! the Aancr'cant people. TLhere nevca' %vats a titl wlicii
buasiness men were bronder, iera izeaarotas than 110w; never
a tirne wher)n mn hall ai rniaclî confidcaace ian tiacîr fellow'
men, and wlien that confiadence vats go fu1113' !îastaf'ae.

In the 1Tn'ted Stntcft Steel C'or, oraion the ialetlin.l is
'an voguae wh'acli fixes a standard of menuirement of metal
ity as necarate and releaîtleps ns the staiadnrd of phbysicail
incasurement lcnown as the -Bertillon" ui'stenî, a m'all'ang
profes by wliich 'antellect, ah'ality, 'aadustry andi characer
rime to the top, a syset wliichl ook.s to the ranhce of men
employeti for recruits to Cll the proanintat places in te

work o! that corporation.
To-day. character 'as tgnrdled hy soniae of the lest

econoani wn'ters as not onlv dcsarablle andi conimendable 'an
'and'av'dal life. btut as a posiative factor 'an the pîroduction

cf wealth.
4le work of cuîj>orntioae 'a donc' iy 'anl'av'iclsq Who

rarry 'anto their work 'and'av'dunl humait uam1't'ac, rood o.r

bail. Men develop 'an indl'vichanl or corpoirate life accortlag

to their nature.
Tuie îvcak mnan liereoaes arrokgant anad ov-cr-h)ear'anz. A

capable and izonerous nian fiaids hrtîad scol-c for bis power..
Thei fool and tie knave becomo more conspictaouti.

'flie modxern idea of a corporntaon.n aia azt'atioin Mf
persons act'ang nt; one body, Iaav'ang lberietîaal iitiocession.

na theU ativantages; accrt'nt tlaerc!ront arc trnceatale te Ille

devclopmeat of the priniciffle o! associaatiocn. The pritmaîry

purpoates of the lnw o! a'asoc'aat'aon li'niZ to 'an'rense anti
chcapen the products of iaannn effort.

A dait'angish'ang featiare oi a 1uumrtaaea'sda'aîîb assor'aton is
lIts exemption frein annual detnailed Treports of 'is huxansila
niany mon, wb'ale they are perfectly w'all'ang ta Mialte etate.

meinta for the purpome 0f taxation and for credit, and open

thei"r baooks for 'atîapeetioa tif qttbckli(il(it-rm, ob,;îct, t<) linag
n tildlit' rc'ord of the detaîb< of flat"ar Iua' an d thank
ist serves lit lascfîal . tjt-o ili n aa'.n corpioration, ai-

tIaoaatg i t aii.r)ît ili tcrl itiratttii' o (i i puair 11< quasi00 public

'l'ie prinîinry Ilirpos.'s of aîssociantion aud orl.ýiinzitioa1
iii I sialebs life wliîei lt'gitaaîaitelv lbisr24tetl. art- to niaiko pro-

ditac'ts c'iioaii>r anîd isiore abtundaînt, &%ait titit is the proleain
of civjlization.

'l'lie pactical titility of associationa in 'aaidulitrial n(affirit
t'kNlstt in itit et'ofoiiiie cilicielleuy. tilo n'aihîty to au~IIIIV
IlUlinn % aîiits cieaijI.

Miai 'lhs'-t of vorporate effo~rt, l'.LiiiiîtA'lv puarsîed, iti to
eIaeaqu.aî % ead t la, aunak, 'at <atre li' aundnntt laitd more ena'.'ly
otii l( aaîtt uIu id il ldvaiual or rlusnit or ltor, Clitif <

foa.I tg) da miii i'.Ia (ta- ali .iaî <<<t.t o>f .îcae i.am Iw~sha Id011
Ili!e viutî', to r. 'ini vvvav %%a<i thle ileit-i ilUtte e8<rca8C
of î'orioate >I>i% a'. bia t 11 lac me;. 8<110111<1 iiilel aaîeîI .i tilliat.
:arriuiaîu<ia ti it or <ita'ulana.

BRICOS' LEOGER SYSTEM.

M A N i inaaauafa ct îr rs and r.'t il în'c a a tia t ro tigho at
the D)oaminion tuait Uîitedt States arc now tieing the.
Itrigazi. Ixger 'y<baa. 'iu ltriggat lodger Systtoau

Vo., I.ttI., %vite aire rlmmv lot'atas lin tiueur liew hîî'iîîîI$C.4, -.5
Yuurk itret't. lIorolito, vlaimn thaît tie taiing ol thri"r la'dgatr

sýave,, thet lîoîkkccîir aaîtaeli a ille.sary tr-oulle and that lie
lias, lit 11il tiaaaczi, accotîîî; aeaily for the cuxtoaacr. The'
tir'n liaîve. ina tuvsthnioiinl4 frcaîm inioi't iits .si.eikitg vO<'y
hlighly of Ille e3ystein, and theo denmaad fur the ledgers haie
vory larigeIy iticnstsedl daar'ng the patit foew îaoaxtla.

CHARTERED ACCOIJNTANTS' OFFICERS.

T II E anuaa nieeting of The.' (artrd Atcouîtant.a ni
'Ontario, hacld vit tule Ilotel tirant, Barlinigton, Oa<t.,
rcCClti4' iittramrctid a very goo<I atteaaclnaîce. he clec.

tion ti! jresidenît, and vice-prosident wats deferreui. Tlhe
election o! flic new couamci resuiltedl in tlao getle'ttjoai o! Gco.
L. Illamteli. O>ttawa 1 Witten Il. J'dtis, Gotirago EulwnrdA.

.JaîcslIndy. 1). llo;kaaaa C'. IL. W. I>oittl.'tlasvaite, W. B.
'Iadi,'1'. 1). willinaaeoaa .10Jolaî IL Yolitnv, Rltph B.

'«It îang. ''ronto ;'J. IV. .Johaaaton, BelIleville ; K Il.
)Mtcplit'roti, IWin<lsor -niad C'. S. Sctitt, Hiamilton.

A FACTOR IN BUSINESS RATING.
' lEs*o! lais latk a.aroiiat tir thae vala of hi't aisst'i,l are naît thae onIv tiaaiigN cot'ici-c'il in gzim itz Il laaan a

ratiie in t lai I aaa'ine~is worlîI. R'uaatation as IIl.<o
I atk,'a jato li.*î aa t otcl iii ies thaeù woara of a nman iis
ai" gîoo. a-& lai'. bltl. Fe%% rt*nlat' the %aallie tif a izcast
r'puaîttaoaat a îc.st ina bhiaesa. 'l'ie cruilit ratang 4-f

mxen wlao have 'at is often highcr than that tif men whe have
a great deal more xuoney, but lack 'at.
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