.of Mlsaonanes, and be appomted by the Company. [And the Qy.—Included
Supen.ntendent is in ‘all points of discipline and interral economy to . in'No. 1.7
see that the reffulatlons of the Commlttee are carried out..]

3. Vacancxes in the Instltutlon are to be filled up from the Day
Schools on the Tuscarora Resene from candidates who have been
‘examined by the Board of Missionaries, and hwe attained a certifi- -
cate of fitness for admission. Other Indian chxldrcu not attending’
* the schools’ on the Tuscarora Reserve, may be admitted on permis-
sion being granted by. the Special Committee of -the Company, and .
. their having passed an examination by. thé Board of Missionaries and
obtained the necessary certificate of fitness.

" 4. The Superintendent is to keep a list: of a1l the children in the
Institution, showing the dates of their admission, their age when
admitted, the names and occupation of their parents, and from what
school on 'the Reserve or elsewhere they came ; together with a note *
of the state of knowledge at the time of admission.

5. He is also to keep a list of the children as vthey' are discharged
from the Institution; to keep up a communication with them, and
to chronicle their-progress in life, -as far as is practicable, for four
years after discharge. *

6. He is to forward every quarter to the Special Committee a gy.—Half
report on the actual state of the Insmtumon, in the form required by Y™
the Committee.

7 . He is to provide for-the daily board of the establishment ac-
cording to 4 dietary sanctiéned by the Special Committee; also to
be responsible for the cleanliness and good order of the dormitories
and other\rooms inhabited by or used by the children; also to ad-
vance with all diligence the industrial, moral, and religious education®
of the establishment; and is expected “to interest himself in all that
may conduce to the real good of those that are placed under his care.

¢



