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officer froin cacdi lifé insurance conipany, be appointed,
cnipowcred to ixînke sucli contribution ta a getieral
funid as ina)' be iseccssary ta secure investigation and
prosecution of offéiiders. lc uses this significant lan-
guiage :-" If wve could have ou the part of the conupaxi-
ies, wlio really desire to have tiiese stattutes respected,
action so lîeroic as to inîpress the sincerity o! the mnove-
nient upon cvery life insurance agent, there is reason
ta believe that tlec desired end might bereached-."

\Ve regard thîls proposition, coming froin such a
source, as of niuchi imiportance, as bcfore stated, and for
twvo principal reasous. In thie first place, the nuove-
ment, applied ta Massachiusetts, means a universal
inoveuxent against rebating, effectually reachî!ng thie
entire field, Canîada included, because it cnlists tlîe
corrective power residinig at the fountain head-that of
the conîpany managers. WVhcuevcr there shall enuan-
ate fraxu the headquarters o! the conipanies a sinéere
ediet that the atiti-rebate laws mnust be obeyed and that
rebiting inust cease, as wc have miore than once assert-
cd, it wvill cease. In tlic second place, the plan pro-
posed by Conînissioner Merrill opens tlîe way for uni-
fied effort ta cffectually inaugurate reforîn. Asis very
well kuowîî, hieretofore the great bindrance ta coucerted
action lias beeti found in the uniilingncssý of three or
four o! the large couxpanies, between whoni a sharp
rivalry lias existed, ta takze tie initiative, suspicions
that the others nighit not follow in good faith, and thus
the conîpaîîy conimnittiîîg itself ta a restrictive pohicy
be placed at a disadvautage in the quest for new business
wvhich lias been the great desideratunu. Aliiiost with-
out exception thie iiîdividual, coutrolliug officiais of the
coinpaîîîes iu the United States and in Canada, botni
great and stxali, have definitely exprcssed themnselves
at onc tinue or another as opposed ta rebating, and if
velsouiiding professions could have put an end ta the
practice, it would have disappeared long ago. To the
lionor of soine of tlîe companies, be it said that profes.
sion and practice have agreed, and vigorous measures
have been talzen ta discipline thîcir own agents and ta
bring about a partial reforni.

But wvliile, we are glad to say, the extent of the evil
bas been lesseined sonewvhîat, rebating stili exists on a
pretty large scale, aîid i t will continue ta, exist until tlîe
principal compaîîies are brought ta co-operate in all
sincerity lu its extinguislînuerit. Sa long as a part of
the conipanies, vhiatever their wvordy utterances on the
subject, connive at thie practice, the others are, or
tlîink tlîey are, cornpelled under presenit xnethods of
business ta "liold a caudle ta tlîe devil" 1'-nd keep step
in the procession. This plan, therefore, proposed by
tîxe Massachusetts conînuissianer is a prornsing one,
because no particular couîpauy is called upon ta take
the initiative iii tlîe inuch needcd reforni, and noue of
tîtern will feel bouind by its provisions until it isagreed
ta by aIl tlie rest.

A tombincd1 iov-enent, iinade ln gond faith, is the
great thîing neeclec, and Comnrissioner Mjerrili bas
pointed out the ivay by vhîich, throughi hini, it May
take practical forn.

We have neyer been especially enthusiastic over the

cfficiency of the plan for regulating the rebate evii by
statute, and aý a inatter of fact the existence of strin-
gent prohibitory laws in about twenty of the States
and provinces lias doue as yet but little tovard its ex-
tirpation. W'e have believed that it is a question with
whichi the conupanies theniselves should deal, courage-
ously and effectivcly. But iinasuxucli as thcy have not
ani appàirently will not corne together to unite iii the
use of vigorous iieasuires of tixeir own miotion, the legal
phase of the question as a basis of uuiity îniay serve an
excellent purpose. Souxe of the comipanies have, we
notice, already responded favorably to Coininissioner
'Merrill's invitation, and wve shall awvait wvith interest
the responses of those ixot yet hieard front

A CRITICISM 0F GRAND TRUNK RAILWAY
AFFAIRS.

Mr. Stapleton Caldecott, President of the Troronto
B3oard of'rrade, cansed a iînild sensation at the recep-
tion given by tlîe Bloard to Sir Charles Rivers Wilson
and lus Grand Trunk colleagues.

It is doubtful wlîetber the occasion wvas happily chosen
for somewhat sharp) criticisms of that- Railvay's affairs.
Sir Charles is a plcasant and approchable nman, who is
here for the purpose of ascertainiiîg the position of the
Comxpany in ail its departinents. M.Nr. Seargeant, thie
General Manager, wve have always with us, who is ever
ready to liear complaints, and, wvlien nieedful, to subinit
them to tie Directors. Criticismns aid suggestionismight
well have been inade to them whien an opportunity wvas
favorable for a discussion of tic points raised in a
niauner flot possible at a public cereniony. Althoughi
Sir Charles wvas taken suddeîîly by Mir- Caldecott's
remarks, lie muade a very able reply, wvhichi showed lue
had already acquired considerable knowledge of Grand
Trunk affairs. In regard to thc question of tlîe rond
being under the control of a Canadian Board, there is
something ta be said on botlî sies; but the dificulty of
fornuing such a Board licre is at preseut insuperable.
Mr. Caldccott rcpresentcd his case witli force. He dwelt
on tic desirability of hiaving coniplaiiîts more pronxptly
atteuded ta, and of the patrons of the rond being broughit
into more direct and prompt connection %vitli the Dir-
ectors. This soulids reasonable; but lias there been any
groud for zonîplaint in regard to, dehays and of diffi-
cnlty in getting decisions fromn the Board or maniage-
nient owing to the Directors beiîîg in London ? 14r.
Caldecott offered îîo evidence ta support snch a view,
nor wvas any subrnittcd ta show its bcing a substantial
grievance for the Board to bc iii London. Sucli ques-
tions as arise betwecn individual patrons of the road
and the nmanagemient, whicli have ta, be referrcd to the
Boaird, arecextrenîely fev. Tie Generail M\anager here
lias plenary powers lu sucli nuatters, and in counsel and
ini conicert witl i s staff is able to adjust différences
wvhich arise wvitlx business-hike celerity . Snch affairs
as have ta be refcrrcd ta the Board are too serions ta be
settled off-haiid, thcy are neyer so urgent as to call for
imînediate settlcmeîît, and no grievance arises fromn
whlatever delay arises from the reference ta L~ondon,
especially cousidering that the cable service is available-


