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very poor logic, if indeed it contain any
logic at all, for its argument is rather implied
than stated. We cannot see how either the
working-man or the country is to be bene-
fited by the result which is pointed out. If
that man is a blessing to his country who
makes two blades of grass to grow where
one grew before, then surely 500 men who
produce nothing, but who are fed by the
labour of others, must be the very reverse.
This is the true light in which to place the
-question. And again, how is it to benefit
the working-man that every thing he has to
buy, already higher than he has been accus-
tomed to pay for it, owing to a reduction of
labour, is raised still higher by the fact that
there are so many more to fee.d who
produce nothing? The same writer goes on
toask :"what right have the buyers in Europe
to expect that Canadian workmen will manu-
facture at a figure to suit their pockets ?
especially as many of this class came here to
escape the degradingly low wages prevailing
in some parts of that continent ?" This is
the most ,fhildish argument imaginable.-
Does .the workman anywhere ever manu-
facture to suit the pockets of the buyer?
Or, as we suppose he means, what right has;
the manufacturer here to produce a cheap
article so as to suit the pockets of the buyer
elsewhere ?

Except it is to support himself and find
employment for his workmen, we confess
the question is unanswerable. If his em-
ployer did not manufacture so as to com-
pete with other countries, whether cheap
labour is employed or not, what would be the
result to the workman ? Would he get
higher wages? Scarcely! The employer
having no market would be obliged to shut
up his establishment, and the workman
would be obliged to return to the " degrad-
ingly low wages" of which he speaks. This
would be the inevitable result, and will pro-
bably be found to be the result of a too
hasty adoption of the nine hours' system in
many branches of business.

Tliereare, however, many favourable points
in connection with the movement which are
worthy of consideration.

There is every day an increasing disposi-
tion in the world to consider the working-
man as a thinking, reading, intelligent bc-
ing, the equal of his employer in every re-
spect but that of wealth, and the position
which wealth coimands. There is an in-
creasing disposition to consider him as one
whose birthright is an equal share of what
joys and comforts the world will afford, and
one entitled, by the laws of justice and
equity, to every amelioration of his position,
which can, with a due respect for the rights
of others, be accorded him. This principle
is so thoroughly recognized in the neighbour-
ing States, that many establishments are con-
ducted on the joint-stock or mutual interest
system; and in others, where they have been
unable to concede the nine hours' movement,
they have given to their employees a trifling
interest in the business, and so tided over
the difficulty entirely. This method was
found to bemost effectual, and one of the best
that could be pursued in those parts of the
country where labour was scarce, and where
the business would suffer materially by the
withdrawal of any portion of its force. But
what are the other advantages which might
be expected to follow a general adoption of
the nine hours' system ? One of them would
undoubtedly be, that in large manufacturing
towns and other places, where the labour
market was crowded, the work to be done,
and the wages to be distributed, vould be
more equally divided among those who stood
in need of them. The " out of employment"
class would stand a chance of receiving
somethingto do ; their families would be pro-
vided with the necessaries of life; and a vast
deal of misery and discontent saved to the
community. This certainly would be a great
object gained. Therewould be fewerpaupers
in the poor-house, and society would be re-
lieved to a great extent from a burden,
which, instead of diminishing, goes on in-
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