yearly amount which he

It would not

to develop. an who accepis such a position must have iven many
of his life i quiring the knov g rience which would fit

for the work. K 1t primarily becaus

research which i B W him to promote

Department be allowed red to ¢ nt financi concern to the

(>

detr: ) : ; , = A
the whol ( ‘ o the ground most

Bt e, oot £ :
The Director might be remunerated by r given a smaller salary
1 allowed t ‘ ‘e T R 5 .
and allowed to ees which might accrue from his private
This, however, would not be carrying out

I do not think that this is an arrange-

ment to

(3) That the Diree should be placed on a definite salary and that a

certain proportion of

allocated to him.




