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Organizational Health Report as of March 31, 2006 
Strategic Human Resources Planning (HSP) 
Foreign Affairs and International Trade Canada (DFAIT) 

Workforce by 	 Breakdown 	 Non-rotational 	Rotational 	 Total 

# 	% 	# 	% 	 Total (%) 

Separations 	 Resignation 	 1 	7.1% 	0 	 0% 	 1 (7.1%) 

Retirement 	 2 	14.3% 	0 	 0% 	2 (14.3%) 

Other departments 	 2 	14.3% 	0 	 0% 	2(14.3%) 

Other 	 9 	64.3% 	0 	 0% 	9 (64.3%) 

Total 	 14 	100% 	0 	 0% 	14(100°h) 

Official languages 	 French 	 36 	29.3% 	0 	 0% 	36 (29.3%) 

English 	 87 	70.7% 	0 	 0% 	87 (70.7%) 

Total 	 123 	100% 	0 	 0% 	123 (100%) 

Minimum language 	 BBB 	 17 	18.7% 	0 	 0% 	17 (18.7%) 

capabilities attained 	 CBC 	 2 	2.2% 	0 	 0% 	 2 (2.2%) 

(indeterminate only) 	 k CCC 	 39 	42.8% 	0 	 0% 	39 (42.8%) 

Not tested 	 18 	19.8% 	0 	 0% 	18(19.8%) 

Other (< BBB) 	 15 	16.5% 	0 	 0% 	15 (16.5%) 

Total 	 91 	100% 	0 	 0% 	91(100%) 

Years of service with the PS 	0-4 	 29 	31.9% 	0 	 0% 	29 (31.9%) 

(indeterminate only) 	 5-9 	 37 	40.6% 	0 	 0% 	37 (40.6%) 

10-14 	 7 	7.7% 	0 	 0% 	 7(7.7%) 

15-19 	 5 	5.5% 	0 	 0% 	 5 (5.5%) 

20-24 	 6 	6.6% 	0 	 0% 	 6 (6.6%) 

25-29 	 5 	5.5% 	0 	 0% 	 5 (5.5%) 

30-34 	 1 	1.1% 	0 	 0% 	 1(1.1%) 

35+ 	 1 	1.1% 	0 	 0% 	 1(1.1%) 

Total 	 91 	100% 	0 	 0% 	91(100%) 

Workforce by 	 Breakdown 	 Eligible 	 Projected 

# 	% 	 # 	 % 

Retirement eligibility 	 2006-2007 	 3 	3.3% 	 1 	 1.1% 

(indeterminate only) 	 2007-2008 	 5 	5.5% 	 1 	 1.1% 

2008-2009 	 7 	7.7% 	 2 	 2.2% 

2009-2010 	 7 	7.7% 	 2 	 2.2% 

2010-2011 	 9 	9.9% 	 2 	 2.2% 

Representation 	WFA** 	Difference 

Employment equity 	 Aboriginal persons 	 3.6% 	 1.9% 	 +2 

Workforce representation* 	 Visible minorities 	 4.5% 	 7.0% 	 -3 

Persons with disabilities 	 1.8% 	 3.3% 	 -2 

VVomen 	 62.7% 	 58.8% 	 +4 

*Information on the level of representation of employment equity-designated groups is based on the total number of active 

employees appointed on an indeterminate basis or for a term >-= 3 months or seasonal employees 

**Workforce availability for 2005 
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