
Lction facilities and their expanded marketing and distribution systems. In this review mor

asis should be placed on performance incentives and internal skill upgrading programs.

The major cost of removing many of these barriers is the reduced employment

tunities in some regions of the country. Although this would be offset nationally by

,sed employment in beneflting regions, it raises the issue of whether policy should aim at

Sjobs to the people or people to the jobs. Traditionally in Canada, regional development

,s have attempted primarily to accomplish the former and pressures will continue to be

d lu this direction. Under these circunstances, adjustments by labour will be dependent

'xpanded govenunent programs for skill-upgrading and job creation lu those regions affected

does


