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British Columbia the. term", offiice la 10 YearLs In most
of the provinices, ilowever, they are aubject to ýoniýpujsury
retiremient aILthei agê of 75. Each board la aiuthorz<J to
appoint loilcer W1nd emlye nd te fi.;hi sIr~
Tilc termi of office ot sucli eniployeea la subje-ct tu the PIeas-
ure ot the bouriid. laI the United Suttes the t,,m u offe of

cump~nsaun cmmiaioncs lauaually three, four, Or five
yva rs.

AISouJt snd l'eriod of Compensation
9. As regarda lberality, the belleita ut the Canadian

lawa are about on al par wlith tIie mûre liberal of the
Amlerican acta. The. scale ot benefit-s is considerably lower,
b'ut on the. ether haùnd Lhe perioida for which benefit are paid
are much longer, 1l1 Canada comapensation la uaually paid
during (,igiablIity or until death or reniarrage ot tiie wldow,
while in n'oat ut thi. states the. compensation perlods termin-
aite at the. end ot 300, 400 or 500 weeks. lit nion. ot the pro-
virices (Yukcon excepted) la the waiting period over une
w..k, and ln meust ot the. laws compensation wli.n payable
beilas froin tic date ut the. lnjury, wli.reaa ln the. Uni't*d
States avecn >tates have al waiting pericod of 10 dasand
1,1 staLtes etf twu weeês, In ail of the, Canadiaii l4, he
amounit ot compensation ln case ot dlaability le 55) per cent.
of the. eiployt-e's earningu8, exempt that in Quebec the. per-
centage ils 50û; in the. United Statea 20 atates have a per-
centage of 0 or pesýter. Tihe early CanaAllen lawaý did tiot
Provide for niedical benefits, but sonie ufthe provinces have
recently made provision therefor; in the. United States 42
ut the. 45 statua provide medUcal servie. AI] but flve ot
tii.se statua, how.ver, place %orne limitation upon the. ainount
ot the. medical service *iiici the. employer la required t.
furnisb.

Comtpensationand Insuranc. Syst.sn
All of tho Caikadinn iawiq are ronuulgorv viin amlnia.
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Accident
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to a workman who ia

taitiui. mu nt!ouLrtl 'nesac 'lRS innsr uvcdIng to thhasaird, fixes and colleta rclua receives and ivsi
gale. claims, grants awardls, and paya thecmpnato
Weetat. As already notedl, the wol'nen's cmesto
board assumes llability. lnlured worlcmen are aIwaYs paid
direct by tii. board trois the. accident fund, irrespetiv, ot
wietbor or nult the. employer lai insured or carries h. wn
rlsk. Fahltire on the part of lthe employer ta eehicon
penoiallen obligations dueùs not deprive the. enioe o i

copesaio bne a.Tihis obligation l8 assmdb h
acciîdent tund, whleh, la turn, has redreas aaisthde
faulting emiployer lirough eni action uit law.

Scope or Côverage
Tii. scopeo or coverage ot the. Canaien laws smr

reagtrlct.d thna that of must ot tiie American Acta. Inal
of tiie provinceý(s (Yukon cxceptsd> the. employnients eovqr.d
are linmited te enumerated insardous industries. Agriculur
and çlomeatic service are unnversally excluded. Most ofth
Iaws also exclude outworkers, travelling salesinen, nn
liazardous clerical occuipations, non-hazardous pu~blie eiipfrY-
mente, and casual eniployees employed otierwla. thall for
the. purposeo ettiemployer'. business. Alet 8180 exclu(les

'Excopt employer. .numnrated ln Schedule 2, -ih in-
cludes mnici liem, and r1ilroad, express, telepione, tele-
gyapb ant navigation comparrles. Emploesi tie5e indus-
tries are Indvdal v Uble. thouimbte. m,çL iu* Aâuit fande
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