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How, the Scholars Can Help 
Their Turin

(In our May number we offered a 
handsome book prize to the boy or girl 
under sixteen who sent in the best 
article of 500 words or under on this 
subject. We are pleased to give the 

ly of Miss H. Emery, 14 Carlton St., 
which was awarded the prize.Toronto,

—Ed.)
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tay of most vital importance is, 
e, to be present. Every scholar 

enrolled in the class should be present 
each Sunday when possible, and th 
give the teacher a chance. Then 
whole school might be present and go 
home without knowing any lesson if 
there were bad attention; so there is 
no use in being present if attention be 
not perfect. If the lessons were not 
looked over before leaving home, it Is 
rather disconcerting to the teache 
have to teach where there is no founda­
tion.
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.erses for each Sunday, but, still b 
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i «-members the 
the only reason for learning 
in so doing one lays up for

iptural foundation which may 
day keep him from yielding to a temp­
tation and which may be a comfort in 
time of trouble.
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tr incapability is not noticed 
It will please her to see 
inlng heartily in the hyt 

reading and prayers, 
inspire her for her lesson. T 
help her considerably by praying for her 
during the week, that she may be suc- 
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failed. He might suggest programs 
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time for each item. In order to 
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e some one else make 
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quently; and, if 
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other qualit 
which makes 
day School.

The principal reason of choosing 
one Is because, in the statement “ thirty 
years' faithful service " we have posi­
tive proof that he possesses the neces­
sary qualities to successfully lead his 
school along through 
vouragements which a

pleasant days
To adapt a 

the successful supe 
superintending of thir

In a few words, h 
tient, persevering, 
methodical, and, flnall 
pathetic and spiritual.
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directly, but kindly, 1 
sibly a new Superinten 
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hearty, honest, loving, 
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tendent will tend to imp 
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head and body will improve 
Intendant, possibly pastor too.
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Ideal Superintendents
our May number we g- ve thirteen 
ed statements from as many min­

isters as to why they liked their 8. S. 
Superintendents, and asked our read­
ers to say which one of these most near­
ly conformed to their thought of an 
ideal Superintendent. A. L. Fuller, 
Lennoxville, Que., receives " How to 
(-.induct a Sunday School " for the best 
reply. lie says: “ He has given nearly 
thirty years' faithful service, a most thor­
ough student of Sunday School lesson 
versant with the most up-to-date m 
above all things taking a dee 
terest, both individual and co
”°ThU, I I hi 
the qualities o

In
tail Making the New Superintendent 

Out of the Old Unliked One
To the same gentleman must be sent 

a copy of “ A Model Superintendent," 
for the best way to make over the old 
Superintendent, whose case we cited on 
p. 99 of the May issue.

He says:
He should visit a few schools wh 

are bright, snappy, systems 
rganized and disciplined, 
incite him to do likewise, 
should study and ada 

date methods to his school.
But he will find it very difficult to 

get out of the rut alone, so perhaps he 
will need a new pastor.

A kind, sympathetic,

Gossip means putting two and two together and making five of them.

The Sault Ste. Marie District was 
favored with the services of both 
District S. S. Secretary and Rev. A. 
Brace, B.D., the Toronto Conference 
S. Secretary, at a series of Institutes 

the early part of May. A auc- 
of meetings were held, and tn- 
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We are told that he possesees the 
deep spirituality, without which all

When all your League officers are 
subscribers to the Era, write the Editor 
and get your name on the Honor Roll.patient, tactful,


