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ïBest in the. West
.n attempting ta, assess the relative -value ta be

,~ndby joining thé Canadian University Press, the
* Iffimediate advantages seem very impressive., the news'
c:ý'py, the access Ia fieldworkers, the'advertisinig service,

1,nd the inter-campus communication, aspect, have
imméndiate appeal ta any student newspaper operation.

*ÇPhas the mànpower and the resources ta aid any
aUng newspaper, as was the case with the University af

Lethbridge this year.
The U of L faund it had neither the manpawer orthe know-how ta produce their paper, and thanks ta

-î~he help of CUP, the ficrist. is in production.,But, in
"the case where the student newspaper is strong, these
âdvantages, gained through CUP membership have a
tésser application.

In the case of Gateway, they have no applicafion.
The -Gotewy enjoys the position - 'f being the

Ieadm-g student newspaper in Western Canada. This was
e ,fact reported by news editor Greg Neiman after
returning from the CUP conference hdld iri CalIgary.

Wih the exception of the University of Manitoba's
there was a noticeable similarity with all

' 41 CUP: papers. This similarity is due ta the
erinK aspect ofý Canadian University- Press

E» bershipý I a. new.s editor knows he can substitute'
co kply '*ir local 'stor.ies, the tendency is ta rely on

P.. Thi skmrerelianoe is reflected in the advertising
.%.partmentsand cartooni departments.

fi. this year's Gateway operation, equal emphasis is
pu t on the Arts, News, Sparts and Photo departments.
CUP has no application ta aur Arts, Photo or Sports
departments, and concentrates solely on the News
4unction.

UinfortUrnately,* their news 'copy reflects a strong
9pcialist bias that negates their credibility as objective

*,Wsreporters.
* The Gàawày's typesetting, lay-out and advertising.

S,,hTand1edý ,*edîa Productions. It is questionable that
PcouId,-fmprove these services, 'as the advertising-

féQeiu@ tO date is wl in -exoess of .$14,000.
What wôùld,be of immediate value toi the Gàtewày

operatiop sa xhnenwpaper service. between
Canadian campuses that would allow us ta reprint news
that is relevant ta aur student body. Unfortunately, the
membership fee that makes provision for this exchange
wotuId cost Gateway $1.550'per year through CUP.

In the final analysis, . the prohibitive cost factor
more than nulljfies .aniy advantages. ta be gained
through CUP > membership. 1 cannot recommend
applying for membership in the, Canadian' University
?Pess.

4ieMie -ritze
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arts
bi-elections.-

There is a serlous
laclk of proper representation
for the Arts Faculty. \Because
af my strong personai interest
in the affairs of students, 1
feel -I can improve Council
representation by wrking
responsibly in the best
interests of Arts students.
Being one of the largest
faculties -on campus, there
extsts a need to increase
student. input into Council's
decisions.

.These iissues -jre .of
imiediate importanoe Ia ail
members of the Arts Facuity.

- ee I nereases. Because.
the Executive has achieved
their break-e-ven cash flIow, no
further fees i ncreases are
neoessary.

- Cut-back of- student
services. f- will' oppose any
action thàt 'will resuit lr-fewer
servies ta the stûderits.

- HUB rent increases. 1 amn
opposed ta any further
financiai- burden being plaoed
on HUB tenant.

- Communications. 1 intend
ta keep Arts students informed
as ta Councii's actions through
contact w-ih the Gateway.

has been little înitiativetaken by'
council lors.

1 hope that my experience
as a GFC rep woutd aid'me in
being a momber of StudertU'
Co&incil. 1. wouid sinoerely hope
ta bea good mnember'of council
as it does entait some
responsbilities which should'nôt
be igrlored.

.I promise -not ta betray the
trust of the people.

Donald Bell

mon
- P'.LWIIdIIX QI Meetings. ThStdnsUioinn

There is -no proper excuse for danéer af bnutcy whione i
poor attendance, and 1 i dangor tof eanr. Some tudentsý
guarantee a -perfect atteridance oner th eirs.monewsted n
record.'cnie hi oe atdn

1 ask fbr yaur vote this the SU, manyjust don'X give ;a
F riday in the interests of damn. Most thoughtful studenits
b-etter A r ts f a c ulty though, realize the large numibr
representation. Camilla sain of fservioces avaltable in S UB. 1

think its worth savinig and 1
know Most students agree with
me. This is the basis of my
ýplatform.

-The probiem is that HÙB
lost $j90,000 last year and can
be* expected ta lose a similar
amounrt this year. We now have a
deficit of a quarté r of a million
dollars. 'No one will buy HUB
,and the university doesn't want
it. The university coa-signed. the,

* bans so if the SU goes ban krupt,
they -collect SUB as well. The
implications ta auir' Students'
Union are obvious. 11

Customer traffic must be
increased on the HUB amll ta

* 'increase the u se of thebeu commerçiai spaoe. The new
* lounge will help. I will work ta

I-arn running for the get it in-as fast as possible. t alsoposition of Students' Council feel that the SU should take a,
Arts Rep because 1 think there more active part in the
should b 'e a change in Council's advertising and promotion of the
attitude, -HU B nall.

At the moment, decisions At a time when the SU is
are being Made by the Executive faoed with extremely, serious'
without praper cansultatian problerns, the Students' Couricil,
with the rest of Cauincil. The Executive has been faoed with a
disbanding of C KSR was a gaad lack of attendance and quorum
example of this. at several counicil meetings.-The'

There is also an anus on so-called Executi.ve priviiege has,
thy C unci lors ta instigate been- the reî l'. ,Th e e e ctv

palicy rather than just react ta was forcei ta takeunîiateral,
the proposais of the Executive. and until ratified by council,'
In th is respect, 1 do not feel that iliegal action to meet the SU's.ý
cauniciliors are, taking their legai obligations. Suc>.
respQnsibiiies seriausly. -irrespoflSbilitY ii ine.ccwsable.

*Added ito this, some As vour Arts repremetative;z
counicillars do riot even feel 1 will, as far as-hurnmnty. possible~
obl igatd ta' attend meetings attend ail mêetths f counéit'aî

reuai.If' they cantetbe, vvil . e* tM I9P jj d ,O
bothered ta fulfili this minimal -con?rnttes ta- chich a
obligation it is no wonder thèjré' 

for the implementation . f the
by-law now on the books,
requiring a oertain level of
attendance from. council
members.

i bel ieve that studentsareentitl6d, ta responsible
rePresentation in the executive,
on council and on GFC. To do
this an Arts rep must cons'ider
that aithough he is the direct
representative of his faculty, his
decisions may alsa affect the
entire-student body,

.1Consider what is at stake
and please vate -on Friday. 1
wo9uld appreciate any comments,
compiaints or suggestions. My
Phone number is 432-1012.

Brian Mason

mote

1In her letter "headeèd
N.A.S.A. <Non-Academic Staàff
Association> wvhich .appearedfI
Thè Gatewa. on 29 th October
1974, Ms. Dora M. Budd raises
issues of direct conoern to-the
wages and conditions af
employmnent of oqver 2,000
fuIl-time non-academic staff on
campus.

I have to agree with mruch
that was. said 'by. Ms. Budd.
Certiinly' the Civil Service
Association of Alberta' (C.S.A.
di A.> was less than effective in
years p ast i n forcing the
employer ta deal fairly with

-non-academic staff. Out-moded
legislation which left ail clatt
with the employer contributed
ta this situation, as .did the
ambiguous structure of the

-C.S.A. of A., and the unoertain
attitudes of its leadership and (ts
rrémbership at large. in the
event, N.A.S.A. came into being
in June 1969, since when it has,
bargained for non-academic
staff. Ms. Budd suggests that this
state of affairs shouid continue.
With this conclusion, 1 simply
cannot qgree.- Even further, 1
suggest that such a course will
prove fatal to the immediate and
long-term situation of'
non-academic staff.

N.A.S.A. -occupies an
anonialaus position. In breaking
away from the C.S.A. of. A. it,
becamne toalal intents and
pur poses a sweethear
organisation. It makes proposaIs,
but it can take-no foroeful steps
ta ensure their acoeptance for it
is dominated by the employer.

"Ms. Budd admits as much; "I
~ree that at this time we arebehind in wages." ldo nat seek
toà attack N.A.S.A. for its failure

-ta secure adeqùate wages for its
rrmembership. -I mereiy wish ta
poInt ut th4t it*:is doomned ta

tupe by Itown terms, desote
-W !Z àotins f its objectives.

»gting ail too


