
^Determining the falsification of positions consists in:
, determining the vocation, using the list on page 5 as a suide

minimum, and new classes should not be established unless they are reauired 
by a difference in duties sufficiently distinctive to make necessary separate civh 

exa'|nlnatl0n- Only one class is suggested for the junior assistant and as- 
Lhirt,1/radeS’ 35 thfSe grades are largely of a general preparatory nature from 

R 1 man ?dvanCe. t0 any 0ne of the sPecific classes in the higher grades 
Below is a list of typical classes of positions in the civil engineering vocation in

n«,f„iV"LSera"' Simi,lr '™"' ='-«• -r b= formed fof o,h„' °«g,1

ifl.
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TYPICAL CLASSES OF POSITIONS IN
CIVIL ENGINEERING VOCATION

VARIOUS GRADES IN THE

Professional Grades
1. Chief Engineer

Director 
Superintendent 
Chief Engineer 
Consulting Engineer 
Commissioner 

Etc.
2. Engineer

Bridge Engineer 
Civil Engineer 
Drainage Engineer 
Geodetic Engineer 
Highway Engineer 
Hydraulic Engineer 
Irrigation Engineer 
Municipal Engineer 
Railroad Engineer 
Reclamation Engineer 
Sanitary Engineer 
Structural Engineer 

Etc.
J. Senior Assistant Engineer

Senior Assistant Bridge Engineer 
Senior Assistant Hydraulic Engineer 
Senior Assistant Sanitary Engineer 
Senior Assistant Structural Engineer 

Etc.
4. Assistant Engineer

Assistant Engineer 
Etc.

5. Junior Assistant Engineer
Junior Assistant Engineer 

Etc.

Sub-Professional Grades. 
6. Aid

Draftsman
Instrumentman
Computer

Etc.
7. Junior Aid 

Tracer 
Rodman 
Chainman 

Etc.

INEQUALITIES OF COMPENSATION IN DIFFERENT ORGANIZATION
UNITS

The inequality in compensation for positions of the same grade in different 
organization units is strikingly shown by the questionnaires. These differences -ire
indicated in Tables 1 and 2 and in figure .2. erences e
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