ditorial Page of ITT; ‘Canadian Labor Press

|

Entered at Ottawa Post Office as Second Class Pos

The Canadian

THE CANADIAN

Labor Press

LABOR PRESS

PUBLISHED BY THE CANADIAN LABOR PRESS LIMITED
A NATIONAL SANE LABOR PAPER.
Ottawa Ofice: Toronto Office: Moutreal Office
134 Queen Btreet. 79 Adelaide Bt. East Room 26
Phone: Queen 751. Phone: Main 4122 223 St. James Street.

CHILD LABOR

The Canadian Labor Press

is reproducing stirring articles

from time to time on this momentous question of the day. In

m . Co ive methods o
and Inuch pubhc:ly is being given
Child labor in Canada has

f arbitration are productive of
to the situation.

perhaps not developed in the

same ratio and to as great a degree as it has in the United States
but at the same time steps should be taken now to. see that the

evil does not grow here.
every standpoint.

Child Labor is most undesirable from.

It not only is manifestly unfair to the child

but is a serious economic waste of potential assets to the country

It reminds us of the fairy tale of
golden eggs.”

“killing the goose that lays the

Industry and Society should combine to stamp out

this growing menace to our country.

THE STRIKE IS OFF

And the Cape Breton miners have returned to work totally
unsuccessful in their'attempt i0 hold up the mining industry. Not
but what the miners have certain grievances that should be ad
justed, but because they had the wrong kind of leaders.

Cape Breton coal strike was a matter to he deplored from
every angle and instead of doing any good, has only served to

lower the dignity of Trade Unio
could impress upon the mind of

nism in Canada. We wish we

every Canadian workman, that

strikes are the last resort in the gaining of an objective and if a

strike cannot be avoided it should be conducted in an orderly|

manner Co-operative methods of arbitration are productive of

far more good.

When you deal with your employer through |
arbitration and can back up your arguments with sound facts as |

to why certain concessions should be made—then it is that the
victory of the worker is practically assured and you also have

public sympathy with you which

employer knows that he has the
you have no sound facts to back
of the foregoing is that “the pen

is a fact worth considering.

advantage, for he realizes that |
up your contention. The monl
is mightier than the sword.”

SUMMER CARE

OF POULTRY

There in a tendency among some
people to believe that poultry do no:!
require any special care during the |
summer months, and may be allowed |
practically to shift for
While it is true that conditions arc
more favorable for growing stock, |
and for egg production in adult stock

themseives. |

4

care Yy % p

asd vermin than during the '.'m‘('olony houses scattered through an

summer months. Pouliry kept in

‘close, stuffy sleeping quarters cannot |

be kept in the best condition of |
bealth, and are it subjects for the
ravages of lice and mites.
be much better to have wire netting
put in place of the glass windows

circulate in the house.

A very strict watch must be hept |
tor any evidemce of lice or mites as|

soon as warm weather commence:
M lice are present on the birds, treat
each bird individually with some Blue
Mercury ocintment, or some reliable
dusting powder, and if red mites are

N.-Ib.mhnotw‘lh.'t:‘ |
birds should be removed from the other year. and sell them carly whil- |

ol the mtevies A

| tural shade from the

theveugh occa
of the whole n
will make the

sional white washing
terior of the house
ph(c more sanitary.
fined to yards where

Poultry com-
there is no na-
hot rays of th
sun, should be provided with sholter

of some sort; sunflowers or artichokes

got 52 o6 ¥ ol Ve yane 8 no'ejphnled in the wards and protected

until they get a start,
most excellent shelter from the sun.

will provide a

orchard or cornfield make a very de
| sirable place for the growing stock.

{ Filthy drinking vessels

are

,pouhry yards. Plenty of pure drink-
| ing water, which is kept in clean ves-

the stock to a large extent.

:-nd that they are given liberal rang

where there is abundant of green
feed and also animal feed in the form

| of insects, worms, etc.
Cull out the
do not intend to keep over for an-

P
soon as you start the “mob” stuff, all sympathy is gone and the|”

the
It would | cause of a great many troubles in the

B o s e ."'h.‘nll in a sheltered place will benefit
m order - maght |

Be sure that the young growing
stock are well fed to promote growth,

old stock that you

Patronize White Laundries Who Employ Whlte Labor

IS THIS TRUE DEMOCRACY o = P g

NEW ZEALAND.

According to a recent statement

know a secret
Come -on, M:

e up to our motte. I

o take a good stif punch

bability of a fund approximating £1,- |

lockout.

Quinlan, Robertson & Janin Limited

|
!
!

FRANCE.
Seripus labor difficultics are feared
of the Prime Minister, there is a pro- | in connection with the lockout againet ¢»

the Mareeille metallurgical workers. Jane 1923

per day,

egated in Monty

| Workmen are claiming sbout 21frs. of the United Statés to be availal
and employers in all metal July 1, 1923, Many of those secks
fearing a strike, enforced 3 admission arrived in Canada it s
within the last yoar or two

CANADA.
Miny immigrants arrived and ©

awaiting the now gque

cal at the end

{ SZ.DULUTHBUILD(NG.HONTREAL

CARHARTT

“HONEST VALUE IN MATERIAL v
AND WORKMANSHIP”

OVERALLS

my mottc. Mr. F s  know what is hidden inside the sugar L 3 s
i ! i pill i } A il Borpus:on That is a man's 000,000 being raised by the Govern
three essentials, 'fhivmess. ) sated pill. And only a few of the ¢ Jot y off th d
] i i h i Eom n e Wy 0. A ment for the aid of persons desiving
good faith, | want to reply employers, such as the Pennsylvania < -
. ” 2 To a ent of conditions on | to build homes. Under the propos
of his views on employee gement, which has evidently lost
-4 . . the Peansylvania Systens. who bhas!plan, it is said that the Covernment |
on or the tterhury Pla s ap- a few pages out of its history of the
= sevanicen years in its service,  may advance 95 per cent of the cos:
N or movement, are blindly butting {
Y F) ' ) thers, some of whom have ! price of the homes which applicants
ania Ra heir heads against the wall v
pent as much as forty-sevem years | seck to have erected.
M. & L 3 -
¥ir. Daker says this s the M:. Bak alleges the plan is be s that in reviewing th
) . i He ha  TevE g this gues ood
f the second largest em; ng successfull operated on the th s i § % Deciding that another g ye._
ol 55 4 " ® the great jury of the American is mecessary within which ﬁunua
A erIc T > < r
\merica : establishing m <o  Pennsylvania System. If that is so needs to consider the follow-| oo 0 L e
cration with thise employees an - | L hy is it that, after a year of opera ng: S v
al democracy,” etc.. as an & on under it. more than 32.000 shop Zealand Arbitration Court has con
o ' § s o G s B 3 First—Tt resent strike of 32.-' cluded that it is unnecessary and un
. n suspended work beginning July . be P
ts n mego 122 ° And with few exceptions } shopmen on the Vennsylvana | desirable to make a general order re
nt hiv are refusing So urn unless stem and the court action sought| Jucing money wages for the ensuing
- hey are refusing t % _
vds of the officers of System Fed he Labor Board's decision is com-| 7 - half year.
a No. 90. whe act under orders od with. . Since that time many of S ~The fact that the Penn
m the national efficers of the Rail- | \Lose who remained at work hav yivania managemn has complied
vay E yees Department of the| h vice because of wages and | ™ n favorable 10 n AUSTRIA.
Federation of Labos.” ns to which they have | rendered b) lhe Unit r4 States Rail- Unemployment continues to de
* adustrisl D E 5 Ar ¥ B '},a et ad Labos § d which # was a crease slowly in Vienna and other
\ s lndustri emocracy ? abje t erona, he ) 5 i
o Sl 58 Jdcsimien & o party as well as some to which it dustrial centres of Austria. The num
t a ndits here the employe st 25 shopum e d
snization of his ¢ hteen o'd men have ¢ was not a pa and it 1s now seek-  ber of persons drawing the govern
3 wlbiah Al ol Tometii The ddishié vind wdimsend ag to evade obedience to the one de-  ment unemployment dole dropped, in
gal, and moral obligations!ers have both sought through the svion against it. Is this @ Jand of  Vienan, from 97,800 in February,
unting to them the same | courts to have an injunction granted, | *Pecial privilege for big corporatione? | 1923, to 75.075 in May, 1923, whil
y and nation as he | re sining the management from fur Third —That there are those the total of this class in Austria fell
erves for himself? O is it a con- | ther violations of the similar decisions | abroad in our land that are teaching  from 178,147 g0 122,353 during the
dition wh the employer 4ealizing, affecting r. Sufficient evidency | that individual rights are gfcaler than same period.
that he can mno longer prevemt or- to convince anyone of the dissatisiac | State righ and, if we decide thag i ;i
gan among  his employees, existing in several groups of the | the desires of a corporation are pa
omes to t} employees could easily be obtaimed | ramount to its moral obligations to
nefactor and by anyone who will go among the: | government o what docirine
to permit you Ject | men and women in the shops and|are we teaching? N tune mte‘,
representa we are going to|other depa nts instead of going Fourth.—Whether the blood that ep
bow up ° telling you how'to a few of the employees who ar:|was shed in the Revolutionary, Civil L
they shall be We, of course yw assisting the management inand World Wars was intended to CO., l-mtd
ave one or two employces who were ying to sell its plan guarantee to us the same freedom im
|im on this thing, and we called upon In of  asiditia: : ecting our industrial organizations 1195 KING ST.. WEST
i '. ‘, X ] - N P i t  guara es o us mm th .e
an will not be submitted to you fo , be answ B s ion of our or religious i
adoption or rejection, neither will 5 rent was mot en. | OTEARIZations. If i doc. not, then
tion even thoug! expressed by a . ot B e i shou!d be changed. e
ajority of sos i ‘ Made in Canada.
v = i to « s amie Fifth.—Whether the management
t €O . i in M ' 1
o ward this organization and is mow | °f the Pennsylvania Railroad shali c——
frst], . . " ol
. s "™ | bending every effort to destroy it, | ‘®cognize its moral obligation to so
Industrial Demo _ s pessibl ety or whether this large employer 0
d e i : i
cracy” and that 'Y", »r’d nl In-{ e & marhet for the Hisne f labor is more powerful than our TOI Onto t‘
hnuui) Autocracy,” but wla; i u; ury Plan,” the product of masage | Government, and ,therefore, has a
outlined is just what happened on thel — =~ ... . trying to sell to the | mandate to set aside congressional

nnvylvania Railroad. Let us turn
to the record of May 24, 1921,
| this question was discussed in the

when

| company’s office at Philadelphia
This record shows that the manage

ment proposed individual representa

tion only, while the representatives

| of System Federation No
{that a ballot be spread among the
employees which would permit them
to determine by majority vote whe
ther they wanted representation
through organization or by individu

“Indus-

but it was rejected

als. This latter plan meant
trial Democracy.”
by the management, which distributed
its ballot for individuals only, with
the result that out of more than 35,-
000 active service employees only
1014 per cent voted as directed,
{ while the 895 per cemt, who were
not given an opportunity to vote

against it, took the only available

means of registering their protest,
and refused to vote. The election
being finished, the a nt re-
cognized those voted for, although

90 asked]®

employee.

ing to show

n a relia

four transg
alone

Regardin
of Mr. Baker
ally. a good

in fairness
honest and

some of them had received only one
vote (ths vote probably being cast
by th cindividual himself),. and pro-
ceeded to hold meetings at which new

wage rates, rules, and working con

s | the shop-craft employees as a whole
This is the substance of the record
on which the Labor Board, and finally
the Supreme Court were called to
and omn which they decided in

favor of the employees.

act,

In the meantime the management

house for & day or two, and the build- llk price is higher and while they | has refused to recognize the organ

ing thoroughly fumigated, followed jare in good condition before they|

by -dlypod k.-.dn«y"n

About 48,000 workers are now in-
volved in the Ahmedabad mill strike
Out of the 6! mills in Ahmedabad,

56 have been completely closed by the |
strike, which promises to be the long- |

est in the history of the Ahmedabai
mill industry.

More than 10,000 Burman and In-
dian laborers are involved in strikes
in the Burma oil fields and Ahme-
dabad mines. The strikers are Je-
manding mcreased wages and the re-
cognition of wage equality between
American and Burman skilled work-

commence to moult.

IRELAND.
Railway shopmen of Northern lre
land, who
June 13,

presentatives of the railway com

cerned.

Minister of hbl submitted to Parla-

ment &

PP

of umployment.

1
|

ly recognize the advantages of reliable gas

Comkurecndingpipe-imloaﬁono(omleu.’i

% im order to make your home modemn in every respect.

THE OTTAWA GAS CO.

35 SPARKS STREET -

1854—1923.  Sixty-nine

years of Reliable Gas Service

had been om strike for
nearly six weeks, returning te work
following their acceptance
of the terms agreed upon between re-

panies and the trade unions con-

At the close of April 1923, theio
were 45,032 persons totally unem-
ployed in Northern lreland, and the

of
£45,000 for the m of carrying
out approved schemes for the reliet

ozation wanted by the 8915 per cemt

local
furloughs granted to officers of the
Systemn Federation, and

representatives, by cancelling
ordering

thus depriving the organization of its
active leaders.

out of service and their transporta-
tion lifted in July, 192).

as representing Industrial Democra-
cy?

‘As a government, we have our
county, State= and national organiza-
tions. In business we have local
boards of trade and city and mational
chambers of commerce. In the rail-
road industry we have separate sys-
tem or of
jwhich are merged in the National
Association of Raiway Executiyes,

ditions were adopted and applied to ¢

by refusing to discuss grievances with |

them to retwin to work in the shops. |

This these officers’
refused to do, so they were marked |

Is it not|
a mockery to speak of such methods

that Mr

reminds me

in school,

I have mad

gures quoted

3 i e 9.4 has decided against it, and has said
: o A g TR0 L that the Transportation Act (a sta
sscs taken up and only 223 wemt|, .., lyw) setherised the Labor]
.y .":hr o o R Com Board to determine what ought to be |
S tis at least implied that this | done by railroad menagement and

employces in the service

ble source | find that the !l

submitte

ewing committee and decisions were
ng board's decision.

union history that w
if 1 could rep

members and office
Baker spoiled his story. It}

and we could taunt each|

enactments at ts convenience. TLQ
rxeru‘cd‘
ts constitutional rights by testing the
ase I court.

Pennsyivania management

a partial check of th
by M:. Baker,

tend ]
The Supreme Court
the casual reader that ’ i

l'mployeﬁ-- in the interest of public |

welfare, and imposes on them a mulll‘
ortation brotherhoods _pligation w0 wbeys The e-moym

—
6 . el g i
347 cases to the ve-| secking the application of the I -(’

Prot

,,.,,,l ed on 268 To this number a g | \l )" ,"

must be added those from the shop- Sixth.—Whether the employer can

men, clerks, sgnalmen, telegraphers, reserve for hmiself certain p'i"'e"'g CH [ s

maintenance of way, miscellaneous, of ergenisation .né deny them to I‘"} Dl

nad oiher groups. all of witns sai | " oleyees. f

to sa> t} have filed some cases. What is your decision? | N OO
]

Lgestive statement ollier’s, The National Weekly.

hat, “l heard, incident- |
deal of inside labor- |
ould interest you |
should be said |
thousands of |

men who are |

rort ot n
to the

honoruble
of trade uniona

of the time | was a kid |

E.D.

\

Manufacturers Pure Jams

Nurserymen, Fruit Growers

Smith & Sons

— Manufactured and Guarantesd by

J. A. HAUGH MFG. CO.

LIMITED

Etc.

474 BATHURST STREET, TORONTO

Are a necessity in every office.
if owr service is not first-class. Try us.

Are You Wearing a
Whole Suit of Underwear?

You wouldn't buy underwear with holes in
them. Why wear them that way?

ONTARIO Super Service keeps them always
you another season's

PHONE MAIN 4821

perfect, and gives
wear—with comfort.

| CARMARTTS |
4 w—

—

CLEANTOWELS

Ask your Business Friends

Toronto Sanitary Towel Supply Co.

9-15 McCAUL STREET

PHONE: ADEL. 1130.

TORONTO

Phone Parkdale 5220.

Toronto, Ont.

1123.1125 Dundas St. West,

NEW METHOD SERVICE

Does Delight Through Plant Conditions That Are Right

WE ENOW HOW

We Darn Your Socks, Sew On Buttons And Do Your

Mending. NO CHARGE.

NEW METHOD LAUNDRY, TORONTO
PHONE MAIN 7486

Soft Water Washing

NO OTHER BREW

|
it GOODSYEAR
Oftegfei WINGFOOT HEELS

: B |but in the case of railrond workers
YOUR HOME FOR GAS ||

e’ gas service is essential in that new home ||
obmld Wnl\outnyon“mhowlhe i

| s ssying on many others: “Ne -l'—i

{
!

] dicine may be a litle bitter, but =/

the “doctor” comes along and says
to us on this railway -system, as he

ter what the Constitution of the

says, we have decided that we d..'l{

'mywlohvenuno.‘lﬂp.-t
ml“n“.re‘nqhm;

for you. Our medicine is an organ- |
uation of employees on th-rﬂlrv‘:l
which has no affliation with the em-

Jhdn-p.wevxilbe"--m.oav

will be good for somebody.”
More Points for the Jury.

railroad workers are not, since they

{ United Seates. the Bill of Rights, the ||
Congrews the statutory law, or the |
United States Railroad Laber Beardsll

e |
3
‘

from you what it ln-conuhrd-»

Do not be deceived Mr. Baker. The

YLooK for the namo-ooodyuu--
on the heel :

JOHN W. ARNOTT, Manager.

HOUSEHOLD LAUNDRY (0.

31-33-36-37 CHAMBERLAIN AVE.

Phone Carling 25

OTTAWA, ONT.

-
>

e

THE BAKER LAUNDRY LIMITED

O G D

" HULL IRON & STEEL FOUNDRIES LTD.

HULL, CANADA.
PATENTEES OF CHROMITE HEAT mo mnnn.
“w

Mill Lining. .--cuu

Tel Main 1352-2686.

Cunningham & Wells, Limited
Contrectors.

Forged Balls.

'Hmm*m,l——qm

8. Joha, Halifax, Vaneouver.

Goodyear means Good Wear




