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Executive Summnary

Ini May 1997 a teamn of Canadian scholar and officiai visie Ukraine to conduct
seniinars (i the capital, Kyiv [Kiev], and in Crime) within the framework of a broader
project entitled "Managing Diversity in Plua Societies"". The general ai=n of this projet
are as follows.

1) To promote Canadian values of inter -cù±url underftànding and respect for
humnr/miùnority rights in regions of actual/potential tensions or conflict, especially where
there is a clear interest in outside expertise in understanding and managing the challenges
posed by politicized diversity.

2) To strengthen regional security i CentraV/Eastern Europe by examining sonie of the
root causes of local political. instability and proposing masures to iMrove conflict
mnanagement capabilities.

To date there have been only isolated cases of inter-ethnic conflict i Ukraine, and
Ukraine's record concerning the treatoent of miànorities lias generally been assessed
favourably. However, the relative calm which lias characterized inter-ethnic relations i
Ukraine is largely due to the political passivity of Ukraine's population, the absence of
effective demiagogic leaders eager to take advantage of ethnic tensions, and the ambiguity
of governoent policy i certain sensitive policy areas. A shaky status quo lias been
maitained amiong Ukraine's ethnie commnunities, but this is because the governient bas
avoided clearly defining govermnt policies concerning certain controversial issues and
lias only half-heartedly impleniented other policies (e.g., on language use, on punishing
those responsible for the production and distribution of xenophobic literature, etc.).


