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COIn answer to a request for a dia­
gram illustrating last week’s joke, 

can only offer our heartfelt 
sympathies. It goes without say­
ing that all of the petitioners 
were members of our “learned" 
Engineering body. This request 
confirms our long standing suspi­
cion as to the degree of intelligence 
of said Engineers. We feel it is 
highly improbable that anyone not 
understanding the written joke, 
would be able to do any better 
with the aid of a diagram. In con­
clusion, to these mentally retard­
ed individuals, we can only repeat 
what the street cleaner said to his 
horse—“That’s enough out of 
you.”

SLABS & EDGINGS
weBy Hatch and Murph

The main points of the Feb. 11 
meeting of the Forestry Ass’n can 
be summed up as follows;

----- The Ass’n passed a motion,
with two voting against, to go on 
record as being opposed to the 
S.R.C. levy of one dollar for the 
Con. In face of this and other or­
ganized resistance it will be in­
teresting to see if this levy will 
actually be imposed.

----- The Bull of the Woods axe,
complete with Sid Hyslops name 
on the handle, is now in the Read­
ing Room.

----- The meeting adjourned, and
two movies were shown.
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“Things we’d like to see” depart­
ment

1. Water — you know where.
2. Coat hangers — same place as 

the water.
3. Ceiling fixed — same place as 

the coat hangers.
4. A less jarring bell — same 

place as the ceiling fixed.

It has been suggested that the 
reason we don’t get water from 
the third floor fountain is lack of 
pressure. Perhaps through the me­
dium of this column enough pres­
sure can be brought to bear to 
raise the water the necessary dis­
tance. We sure are getting power­
ful thirsty.FINAL YEAR 
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At the time of writing, we are 
very pleased to announce that the 
Intermediate class of Foresters has 
practically reached its goal in the 
collection of funds for the reading 
room: and that the Senior class 
has achieved 80% of their goal. No 
report has been received as to how 
the Freshman, Sophomore and 
Junior classes have been progress­
ing. Last week we beared two Fo­
resters declare that they had not 
heard of the drive for funds. This 
lack of knowledge may or may not 
have been their fault, but we would 
like to bring to the attention of 
all Foresters that they have been 
asked to contribute to the cost of 
furnishing the Reading Room. V/e 
don’t believe that the 100% in­
creased cost of dancing on the 
campus will interfere with the 
reach of our goal.
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f 2nd Lieutenant — eligible after grad­
uation for promotion to Lieutenant on 

completion of full COTC training or 
equivalent.
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The Defence Research Board Requires Scientists and 
Engineers for Full Time and Seasonal Employment

FULL-TIME EMPLOYMENTPAY and ALLOWANCES
Apply before 31 Dec. — the Army will pay you retroactively 
to date of commencement of final year.

Initial Salaries
$3,250.00 to $4,600.00 for graduates without experience,

Liberal additionaldepending on academic qualifications, 
salary allowance will be made for appropriate experience.

Army will pay you effectiveApply after 31 Dec. — the Positions Available
Positions at bachelor, master, and doctorate levels are 

available in the majority of the fields of specialization and at 
the following locations: Halifax, N.S.; Valcartier, P.Q.; 
Ottawa, Kingston, and Toronto, Ont.; Fort Churchill, Mani­
toba; Suffield, Alberta; and Esquimau, B.C.
Working Conditions and Employee Benefits

Modern, well-equipped laboratories provide excellent 
facilities and working conditions for the individual scientist. 
A five-day week is in effect in the majority of cases.

Superannuation and medical and hospital insurance 
benefits are available.

Liberal provision for vacation and sick leave.
Annual salary increment plan in effect.
Excellent opportunities for advancement for researchers 

of proven ability.
Excellent opportunities are presented for keeping 

abreast of latest developments and for broadening knowledge 
and experience through contact with leading scientists in 
Canada, the United Kingdom, and in the United States, and 
through participation in programs involving joint activity.

SEASONAL EMPLOYMENT (15 April-30 September)
Applications for seasonal employment are invited from 

graduate students and from undergraduates who are enrolled 
in the third year of their respective courses.

date of application.

Monthly Pay
Married AllowanceBasic Rate — $170.00 

Subsistence — $65.00
Tuition and cost of books and instruments
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TERMS
Students in final year of any faculty, may commence their life career 
as Regular Officers. Students in final year engineering, medicine or 
dentistry may, if they wish, contract to serve as 
for a period of 6 years, and at the end of their 6 year service may 
become Regular Officers.

The student who selects to serve under the Short Service plan will 
be enrolled for a period of six years and at the completion of Service 
he may either elect to serve as a regular officer or on release from 
service he will receive a gratuity of one month's pay and allowances 
for every year's service.

Short Service Officers

Salaries
Approximately $200.00 to $300.00 per month, depending 

on academic qualifications.
Transportation Costs

The Board will reimburse seasonal employees for the 
cost of rail transportation in excess of $30.00 from the 
University to the place of employment and return, providing 
the employee serves for a period of three consecutive months 
during the university vacation period.
Place of Employment

Halifax, N.S.; Valcartier, P.Q.; Ottawa, Kingston and 
Toronto, Ont.; Fort Churchill, Manitoba; Suffield, Alberta; 
Esquimalt, B.C.
Positions Available

Requirements exist in the majority of the scientific and 
engineering fields and in medicine and psychology.
APPLICATIONS

Application forms, which may be obtained from the 
University Placement Officer, should be forwarded to: —

The Director of Research Personnel,
Defence Research Board,
“A” Building,
Department of National Defence,
Ottawa.

To ensure consideration, applications for Seasonal Em­
ployment must be received by the 23rd of February, 1952.

FOR FULL DETAILS APPLY TO:

MAJOR R. E. NEWTON
RESIDENT STAFF OFFICER
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