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1.3 Breakdown of DFAIT's Canada-based staff 

1.3.1 Breakdown of employees by gender 

Cha rt 6 illustrates the breakdown of the CBS workforce by gender: 

The workforce is 52% female and 48% male. 

The number and proportion of women working at DFAIT in 2006 rose from previous year 

by 2.2%. 

25 

Chart 6: Breakdown of CBS Workforce by Gender and 
Comnarison Between DFAIT in 2004. 2005. and 2006 
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