Participant Profiles

assistance only if the housing costs at the host location are higher than the home country. Staff
members are required to pay between 11-15% of the housing costs. The cost of the housing
utilities is subsidized by the organization through the housing/cost-of-living allowance. The
organization subsidizes all reasonable costs for private school up to a maximum amount, as well
as post-secondary education cOsts Up to a maximum amount for dependents under than 25 years

old.

The organization pays incentive and hardship premiums in the normal pay cycle. Both incentive
and hardship premiums are expressed as a percentage of base salary with no monetary cap. The
incentive premium is ten percent across all posting while hardship premiums range between five
and twenty-five percent. Similarly, cost-of-living allowance is paid as a percentage of salary
without a cap. None of the premiums 0 allowances is taxable.

Home Leave/R&R Leave. Home leave travel is provided generally once every two years. Rest

and Recreation trips are offered every years to staff in hardship locations only and are provided
every two years, so that the staff member can g0 on either home leave or R&R leave once a year.
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