Appendix B

As the following table shows, the 14 tests permitted an
interesting interpolation which has been the subject of
extensive discussion within the United Nations Com-
mon System for several years. That is whether the cal-
culations for salary and bencfits based on a USA
federal civil service comparator remains reasonable,
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rule results comparing New York with Geneva and Ge-
neva with Rome produce homogeneous results while
New York with Washington produced a heterogeneous
result. However, looking at salary in isolation (C3),
New York and Geneva respondents differed signifi-
cantly (sce Salary, above).

the new thesis being in part that Europe is different to
the USA.

The homogeneity tests reported here permit another
conclusion which is that overall results in the UN sys-
tem differ from results from international financial in-
stitutions. More specifically, using the 30 decision
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