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that It recognises the eeneibillties as well ae susceptibilities 

of all claeaee of -nan In their relatione with each other. It 

should make clear that Justice and fair play as botwem non and 

man, lrrespeotlvo of person, la to govern In all relations; and 

to Insure this, an approach, If need be, to the Présidait of the 

Company should be made poo el bio to tho humblest workmen In Its 

employ. This *ould be worked out b;’ a policy which will afford 

to the men «ployed adequate representation respecting all matters 

pertaining to their working condition», and which disclose the 

President'e desire to be kept Informed of condition» by an officer 

eepeolally appointed for that purpose. The necessary representation, 

the method of seleotlon of representatives, the rights «d duties

of rspreaentatlres, should all be worked out In careful detail, and 

a «chôme devised which will Insure periodical meetings of groups of 

représenta-Ives with certain of the Company's officials, and at 

least one annual meeting of the entire body efthepresentatlves 

with the President and officers of the Company. All of this phase 

of Industrial relations should be made definite, and given precise 

expression In a manual for the guldmoe alike of the company'• 

officials and employees. So far as may he possible ereiy feature 

likely to be of concern to the Company «id It* men should be 

referred to In thi» publication. This little treatise, If made 

sufficiently comprehensive, would Indicate that ae res ects every 

condition In or about the camps, the employees of the Company have 

a voice In conference with the ^resident rid his officials.
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