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that it recognizes the sensibilities as well as suscoptibllities
of all elasses of man in thelr relations with cach other. It
gshould make clear that Justice mnd falr play as betweon man and
man, irrespoctive of person, is to govern in all relations; and

to insare this, an approach, if need be, to the President of the
Company should be made possible to the humblest vorkman in ite
anploy. This should be worked out by & policy which will afford
to the men employed adequate representation respeeting all matters
pertaining to thelr working conditions, and which disclose the
Prosident's desire to be kept Informed of conditions by an officer
especially appointed for that purpose. The necessary represontation,
the method of seleotion of representatives, the rights and duties
of representatives, should all be worked out in careful detail, ani
a schome devised which will insure periodical meetings of groups of
representa.ives with certain of the Company's officlals, and at
least one anmual moeting of the entire body efthspresentatives

with the President and offleers of the Company. All of this phase
{ of industrial rolations should be made definite, and given precise
expression in a manual for the guldance alike of the company's
officluls and employees. So far as may Ve possible every feature
likely to be of concern to the Compsny smd its men should be
referred to in this publication. This little treatise, if made
sufficiently comprehensive, would indloate that as resrects every
condition in or about the camps, the employees of the Company have

8 voice in conference with the “resident r1\d his officials.
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