
PLANNED ACTIONS 

_ 
Strategic  Objective 3: Help implement employment equity effectively 

3. Action: Review and evaluate effectiveness of employment equity initiatives 	 Time Frame/Responsibility Area 

• Analyse, review and evaluate progress made in reaching employment equity and gender 	Start 95 / APSC 
diversity goals contained in this Action Plan. 

• During this phase, seek the views of employees and management in Personnel and 	 Start 95 / APSC 
Trade and Economic Policy Branches and Communications Bureau 

• In parallel, seek the views of a cross section of members of all designated groups 	 Start 95 / APSC 

• Present findings and recommendations to Executive Committee 	 Start 95 / ACB 
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