
EAMIP — COM PLETED PROJECTS 

COEE 	 PROJECT TITIE 	 DUE 

AC01 	EX CŒVERSION — PHASE II 	 NOV 85 

ACO2B 	PERSONNEL ASSIGNMENT SUB—SYSTEM (PASS) 	 NOV 85 

ACO3 	AFFIRMATIVE ACTION WCRKPLAN 	 MAR 85 

AC04 	HLMAN RESOURCE MANAGEMENT FRAMEWCRK 	 OCT 85 

ACO5 	INTEGRATED POLICY AND MANACEMENT FRAMEInICRK 
FOR TRAINING AND DEVELOPMENT 	 . 	 AIR 86 

AC06 	REVIEW OF SECONDMENTS PROGRAM 	 JilNE 86 

AC07 	IMPLEMENTATION CF EXECUTDE CO4M1HEE DECISIONS 
ON MCDOUGALL RECCMMENDATIONS 	 SEPT 87 

AC08 	MANAGEMENT OF NON—ROTATIONAL PERSONNEL 
IN EXIERNAL AFFAIRS 	 MAR 86 

AC09 	REVIEW oF STREAM CONCEPT 	 AFR 86 

AC10 	HUMAN FACIORS IN THE INTRODUCTION OF NEW 	 _ 

OFFICE TECHNOIDGY 	 JULY .86 

AC14 	DELEGATION OF AUTHORITY FOR PERSONNEL MANACEMENT 	 SEPT 87 

AC17 	IMPROVEMENT OF FOREIGN LANGUAGE TRAINING PROGRAM 	 AUG 87 

AC18 	IMPROVEMENTS OS SUPPORT SERVICES PROGRAMS 
TO 1.74PLOYEES AND FAMILIES 	 MAR 87 

AC19 	RETIREMENT PROGRAMME • 	 AFR 86 

AC20 	IMPROVED CAPACITY TO DELIVER SECRETARIAL SERVICES 	 JULY 85 

AC23 	ASSIGMENT POLICY FOR EMPLOYEE COUPLES 	 DEC 84 

AC24 	REVIEW oF DIPIDMATIC DESIGNATIONS 	 JAN 84 

AC25 	MIS/EDP TRAINING IN DEA 	 /vAR 86 

CCO1 	OPERATIONAL PLAN FRAMEWCRK (OPF) 	 MAR 86 

CCO2 	DEPARTMENTAL PLANNING SMEM 	 MAR 86 	. 


