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The ““New York Evening Post’’ re-
cently contained the following edi-
torial :

“How long has it been since the
idea of selecting a Chief for the
largest Fire Department in the Unit-
ed States by competitive examina-
tion would have been received with
the withering scorn of all ‘practi-
cal’ men? How ridiculous, they
would have pointed out, to suppose
that anything so academic could for
" a moment be considered as a test of
what the candidate would do under
the actual conditions that a Chief
has to face. The most likely out-
come of such an absurdity as shut-
ting up a few men in a room to
write down answers to questions
dealing with the distance to Mars
and the number of cubic feet in the
Great Pyramid in order to ascertain
what they would do with an ugly
blaze on Broadway would inevitably
be the choice of the least capable

candidate in the lot. Yesterday,
however, the Mayor of New York
unblushingly congratulated John
Kenlon upon the fact that he had
reached his resvonsible post by vir-
tue of his own merits, tested in a
Civil wervice examination. What is
more, the Mayor had previously
taken away from the appointing
officer his power of rejecting two of
the three highest candidates on the
list, thus putting the office squarely
into the hands of the Civil Service
Commission.
individual protested! On the con-
trary, there was evident a general
feeling of satisfaction over this me-
thod of choosing a successor to ex-
Chief Croker. The very men who
took the examination praised its
adaptability to the end in view,
while those whose property was at
stake accepted the result with as
much eananimity as they could have
manifested if the place had been
awarded by the old process of ‘in-
fluence’. The circumstance is elo-
quent of the change that has been
brought about in public standards
and ideals within a few decades.”’
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AN INTERCHANGE OF CIVIL
SERVANTS.

New Zealand’s scheme for a re-
gular interchange of Civil Servants
between the Mother Country and the
different Governments of the Dom-
inions does not annear to have re-
ceived more than a platoniec support
at the late Imperial Conference:
Nevertheless, some definite advance
was made in the principle. Mry. Iar-
court, the Seeretary for the Colonies,
told the delegates that he would sup-
port the idea of the Dominion Gov-
ernments sending Civil Servants t0
the Offices of the Iigh Commis-
sioners in London . for varying
periods. On the more serious pro-
posal of an interchange he saw varl-
ous difficulites in the way. It-is un-
fortunate that the précis of the pro-
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