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Where Children Only Dependents 

Monthly Allowances
British Columbia, $12.50 to each child, limited to $50 per month.
Alberta (Accident Fund), $12.50 to each child, limited to $50 per month.
Manitoba, $15 to each child, no limit to number of children but to be 

limited to 66§ per cent of average earnings.
Ontario, $15 to each child—no limit to number of children but total 

limited to 66f per cent of average earnings.
Nova Scotia, $15 to each child—limited to $60 in all.
New Brunswick, $7.50 to each child—no limit to children, but limited to 

55 per' cent of average earnings.
Saskatchewan, lump sum not exceeding three years earnings or $2,000, 

whichever is larger not exceeding $2,500.
Prince Edward Island, Common Law.
Quebec, special clauses, see below.

Where Dependents are Other Than Widow, Widower or Child.

British Columbia, reasonable expectation of length of dependency limited 
to $45 in all.

Manitoba, reasonable expectation of length of dependency limited to $40
in all.

Alberta (Accident Fund), reasonable expectation of length of dependency 
limited to $65 in all.

Ontario, reasonable expectation of length of dependency limited to 66§ per 
cent of average earnings.

Nova Scotia, reasonable expectation of length of dependency limited to 
$45 in all.

New Brunswick, reasonable expectation, limited to 55 per cent of average 
earnings.

Saskatchewan, lump sum not exceeding three years earnings or $2,000 
whichever is larger, not exceeding $2,500.

Prince Edward Island, Common Law.
Quebec, see below, special clauses.

where widow marries again

British Columbia, two years compensation not exceeding $480.
Alberta (Accident Fund), two years compensation not exceeding,$480.
Manitoba, two years compensation.
Ontario, two years compensation. •
Nova Scotia, $20 per month for 25 months.
New Brunswick, two years compensation.
Saskatchewan, nil. .
Prince Edward Island, nil.
Quebec, nil.

special clauses

In Ontario.—The dependent widow (or foster-mother) is allowed a lump 
sum in addition to all other compensation of $100.

In Saskatchewan.—The Act provides for a lump sum not exceeding three 
years earnings, minimum $2,000, maximum $2,500, also right of action inde
pendent of Act in cases of negligence of employer.

In Quebec.—Compensation in case of death is four times the average 
yearly wages, minimum $1,500—maximum $3,000 apportioned between


