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by Jerome Ryckbo

I love to watch first year students in September. | probably have a sadistic streak but | think it’s hilarious to watch
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just how hard this year’s freshies work at fitting in. For most of us, it’s “been here, done that, I know this scene!”

But first year students have it rougher, because they haven’t been here before. What's interesting is how they —

often without forethought — turn to clothing to help them adjust :10 their ?ewhsurrfoun;iings. v o STUDENT STUDENT
Especially in the first month of school we’ll see how first year’s dress to fit their faculties. New stu ents fee
insecure about the university environment and their place in it, so they dress according to their conception of COFFEE SYSTEM #1 COFFEE SYSTEM #2
what is acceptable to their group, subconsciously wearing what will help them overcome the insecurity of being
"new” or "alone”. ; e
The exaggeration is hilarious, especially around this time of year. People are all over-dressing and over-doing it

to try andfitarole... just so we can know who’s what. 1 < 3 Cup Mehtta COﬁee Maker 1 = 6 Cup Mehtta COﬁee Maker
Artsies wear wild stuff, angular hair cuts and crazy colours. Business students are another easily identifiable

group, especially the women. Variations of polo-prep is the name of the game here. Jocks wear sweats, engineers ¢/wFilter Top & Filters ¢/w Filter Top & Filters
wear Hewlett Packards, aggies wear cowboy boots. It’s all the same type of generalization. Reflecting group 225 gm. Colombian Coffee 225 gm. Colombian Coffee
identity is only one of the reasons behind our clothing choices.

Clothes are an extension of the body. In our culture we wear clothes
almost all of our waking hours, and many people incorporate what the
wear in their self—concegt. Wedon'tsee ogrsgalvgs asa nakped person, but az . ‘7AVA ‘7‘\V[ 2- ‘7AVA ‘7“7[
a clothed body. People acquire the properties of the garments they wear. :

When women wear high heels, they don’t see themselves as women

wearing heels. They become taller women. Individuals may wear strong, ’ Green & Gold Mug - Coffee Mugs
bold colours because this gives them self-confidence, or makes them feel
more forceful. Look, for example, at sports uniforms. They’re always bright, Complete system Complete system
strong colours.

Because clothing becomes an extension of the body and of the self- only $14.95 only $19.95
concept, our dress habits affect how we perceive ourselves. Could you see

yourself wearing the clothing — complete with hair, jewelry, make-up — of (while quantities last) (while quantities last)
a pop musician? Or the conservative suit and tie of an Alberta business man?
Clothing really is a part of self-image, and unless you see yourself as a
musician or businessman, you wouldn’t want to wear their clothing.

And that’s not all. Some of us also wear clothing to reflect status. We know
who’s rich and who's trendy. Related to this is trophyism: wearing articles or BRAUN . .

clothes to show off courage or strength. Things like chains, brass knuckles, Wh 'te Po rcel a In
- or police uniforms are examples. One Alberta fire department rejected one

:rf\ (tjhteh 255;1 gﬁ?(ti ':e,ats:f)tg:t“f:s:iec:'fronr etrf‘\.eir uniforms because it was too limp, COﬁee G rinders C Offe e P Ot & Filt er
$14.95

These are some of the theories which explain clothing choice. | could go s2 1 9 5
on, but there’s really only one more interesting reason why people wear '
clothes: sex.

Sexual attraction —we’re not just talking fishnet stockings or latex muscle
shirts here, people. Everything we wear adds to our sexual attractiveness. As
one theory would have it, any body part we cover up for a long time (like a TE A s AM PLER
century or two) “stores up” in erotic value. Uncovering these parts gradually s
is considered taboo, titillating and sexy. This happened in the sixties with the
midi-skirt which shrank to become the mini, gradually exposing more leg. 1 O Bag BOX

Another surprise: we don’t wear clothes out of modesty. Modesty results
from wearing clothes. We started out naked and began using body covering 8 9¢
for environmental protection. Now we wear them for aesthetic reasons too.

The desire to be beautiful is supposed to be the most common group (assorted flavours)
motivating attitude. Body adornment draws attention to or from various

body parts as we strive for aesthetic perfection. Nose piercing and shrink-to- H U B I\/I A L L a n d S _ U . B .

fit pants are recent examples of this.
But whether it is modesty, weather, group identity, sex, status or self- S ;

concept, clothing plays an important role in our everyday life, on campus as a l e 1N e ff e Ct N O W

much as off.

Iron.ically, we rarely consider the why of what-u-wear. t h I @) u g h S e pt - 2 O / 8 6

ENMPLOYM
S OYMENT OPPORTUNITY. Cifinerce

=X Students’ Orientation Services - @Graduates
@I - requires

a DIRECTOR and an ASSOCIATE DIRECTOR : I he November, 1985 issue of the
g ; it Financial Post reported Doane Raymond
responsibilities m.clude. responsibilities include: as ‘‘the fastest growing Chartered Accounting
— program administration — making recommendations on the and Management Consulting firm in Canada.”
— making budget amtlo ﬁ;z:n:ial polit:ya‘,a 2 recruitment, maintenance, training, and i Bl 2
recommendations dvisory evaluation of leaders to the Advisory We invite you to join us in our
— develop and run promotional campaigns for Board. expansion and to experience the challenge and
S peogean — making recommendations on seminar opportunities that a firm on a fast track can offer.
— financial management for program §
— Haison with Students’ Union and Univ content and format to the Advisory Board :
liaison nion an ersity - aaslitic B Y The experience of our partners and
bodies a ng irector with general P
B administration staff as educators and the extent of our training
— all program activities B : rograms ensure that our students obtain the
— member of SORSE Advisory Board — member of SORSE Advisory Board PIOE =
. da : s required support and supervision. The range of
‘Students’ Orientation Services (SORSE) is a large student volunteer-based orientation programme. our services and diversity of our client base
The advertised positions demand interested, enthusiastic, and dedicated individuals with flexible ensure they obtain the required experience.
schedules. Experience with orientation is a definite asset, but not essential.
The term of office for both positions will be approximately one year. The position of Director is full : If ypu qre interes;ed o obtammg_ O
time, while that of the Associate Director is part-time for the winter months, and full-time over the C.A. designation in a learning and dynamic
summer months. environment, please submit your resume and
Successful candidates must be registered in the equivalent of at least one full year course for credit academic record to:
during the Winter Session of their term of office, and must be full Students’ Union members.
: Further information may be obtained from the SORSE office.
A letter of application and a detailed resume should be submitted to: Doane
CHAIRPERSON
SORSE Selection Committee Raymond
Room 2388
Students’ Union Building g c/o Canada Employment Centre
Phone: 432-5314 4th Floor, Students Union Bldg.
DEADLINE FOR APPLICATION: September 23, 1986 %
RS

Thursday, September 11, 1986



