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firgt, lin providing benefits for inembers, RiZtey v. Coannol, [18$01

13 Ch. 1). 482; Cudli», v. Eluin, [1903] 88 L.T. 686; secon~d, in
furnishing contribution& to an employer or workman not a niem-
ber, in consideration of'his acting in conformity with its rules;

third, in discharging a fine iinposed an any person by a court

ioul ei ht&mme rh~rpeettv antsef justice; agreements boetveen two or niore trade unionis; and

registered trade union ta rocaver "siek pay." Biirke v. Amal-
gamnated Society~ of Dyec's, L19061 2 K.B. 583; and see Rus8efl v.
Carpe n.ters and Joiwers, 190]0 1 K.B. 506. There seems ta be
somne uncertainty as to whethei' the facf that soine of the miles of
a trade union are in restraint of 'trade, if it is substaittially
legal, affects the rights of menibers ta recover benefits. Swaiibe
v. Wilson., [18901 24 Q.E.D. 252; Gozney case, [19081 24 Tinies
L.R.. 814. There is aiso some uncertainty as to how far the
courts will interfere indirect]y ta enforce, inter se. the rîghts
of trade union mnembers. An injunetion has been granted to
restrain the application of ftunds eontrary to agreemnent. Wolfe
v. Mlatthtews, [1882] 21 Ch. D. 194. In Yorkshire M1iiu'rs' Asso-

ciation v. Houden,. [19051 A.,C. 256, it was held that section 4
of the Trade Disputes Act, 1906, did not bar an action to pre-
vent inisapplication of trade union funds by paying strike money,
in cases. not authorized by the rules of a trade union, It has
been heid that an injanctian cannot be granted to restrain artrade union fronm expelling one of its inbers. Cýhanberlaiin',
lVarf, Limîted v, Snith. [1900] 2 Ch. 605; Rifgby v. Connol,
supra.

As regards the civil liability of trade unions, there was mnuch
discuission between 1871 Rnd 1906 in England, as to whether or
nat trade unions were civilly hiable for strikes or lock-outs;
xnany eontrove'-sies grose as to the court's power ta restrain.
their aetivity by an injunetian or actions in cases of cantrave.rsy
or xmalicious wrang-, or ta entertain action,; againgt. trusetees or
other persons represeiiting the union, Ro as ta make the funds
of the union liable for the wrongs committed under the authar-i ity of the managers of the union. By 1906 it had been scttled
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