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Token reforms no good says CUS field secretary

by Roger Bakes
brunswickan staff

He doesn’t gesticulate when
he talks,even when he's excited
about some philosophic idea,
and he speaks in a quiet mono-
tone. The mood he conveys is
resignation: he knows what he
is doing, knows what he wants
to change, and isn’t blinded by
opumism; he is trying to trans-
form a society to which he has
already oriented himself.

\lis name is Barry McPeak
he is the Maritime field worker
for the Canadian Union of
Students (CUS). He says things
like: “The educational system
gears students not to be critical
of itself or society.” Most
students are probably dimly
aware of this tut McPeake is
concerned about it.

After you ask him a question
he usually thirks about it for a
couple of minutes before re-
plying. His answers were invari-
ably since:e and you can't help
liking him for his honesty and
social awareness. Eventually
you respect him for his philo-
sophy and goals.

What is your view of CUS?

“It’s supposed to be a union
of students. It's supposed to be
but it isn't really because of
1) lack of perception of the
national student movement be-
cause of lack of active parti-
cipation; 2) general lack of
interest in the issues, i.e. what
is education about; lack of
criticism of the  university
structure itself on the part of
students. CUS is trying to add a
new dimension to the univer-
sity, a constructive, critical at-
titude not inhibited by the
structured thought of the uni-
versity, the authoritarian mode
-of thought.”

In what way do you think,
has CUS's image been misunder-
stood? How has the commercial

and student press treated the
Cus?

“The commercial press has
sensationalized  the student
activists within the CUS with-
out attempting to understand
or interpret our aims. The
student press has been most
fair — with some notable ex-
ceptions. Concerning Warrian’s
staiement that this is the year
to burn buildings, the comment
was not serious in that it was
the kind of action we would
necessarily take but rather a
dramatic statement emphasiz-
ing the need for action.”

Where do you think the
CUS has been most successful
in having its policies imple-
mented?

“l don't think it has been
successful anywhere in terms
of policies because fulfilment
of its policies would necessitate
a dramatic social change. We
don't want token reform be-
cause historically they have
been meaningless. CUS initiated
the present discussion of uni-
versity reform, student loans,
and university government re-
presentation, but these have in
no way altered the meaningless
of educational system. They
were token reforms.”

Do you think there will be
any change in University
structure eventually?

“l think that if there is a
continual organizing by stu-
dents keeping in mind long
range goals and not being satis-
fied with piecemeal reform that
there will eventually be a radi-
cal change in University struct-
ure and, hopefully, in society.”

So far this year, a number of
universities have held referen-
dums to decide whether or not
to remain in CUS. The result
was their withdrawal. What is

your reaction to this?
“Universities have dropped
out of CUS before and re-

joined; it's a very cyclic thing.

What bothers me is the students
we don't get to talk to, but we
know that the action we have
taken has had some affect by
virtue of the reaction. The
large turnout for these referen-
dums reveals, at least, that a
lot of studentsknow that CUS
exists,. What we have to do
now is to provide a form to
rationally ~ debate the issues
which is an opportunity which
has never been available before.”

As CUS's Maritime Field
Worker, what is your job?
Would you classify yourself as
an agitator?

Barry McFPeake

“Perhaps 1 am an agitator.
Initially | attempt to work
through existing groups on cai-
pus on already existing issues.
I try to clarify these issues in
terms of long-range goals, par-
ticularly in reference to those
goals of the CUS. I attempt

to suggest how to organize
around these issues and involve
large numbers of students.”
What are yourcomments on
UNB’s conservatism in terms
of student involvement in poli-
tical actions and movements?
“Student Council members
continually tell me how conser-

vative their campuses are but 1
think this is just a smoke screen
for a lack of commitment to
and a lack of understanding of
the issues they talk about.
Students are liberal but they
are inhibited by material self-
interest that would be satisfied
by the status quo.”
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BUSINESS ADMINISTRATION
Final Year Students

Students interested in investigating prospects of
professional training in public accounting, leading to
qualification as a CHARTERED ACCOUNTANT,
are invited to discuss career opportunities.

Clarkson, Gordon representatives will be on campus

November 4th and 5th

Interview appointments may be
made through the office of the
Student Placement Office.

Clarkson, Gdrdon & Co.
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development.

There are continuing opportunities for
The broad diversification of the Com-
pany and its decentralized organization provide a
dynamic environment for self-development and the
opportunity throughout your career to move not only
across functions, but also between product businesses.

CAREERS AT CGE
for

Engineers and Science Majors

Canadian General Electric’s GRADUATE ENGI-
NEER DEVELOPMENT PROGRAM provides an
avenue of entry into specialized careers among the
many functions in Engineering,
Marketing, in any of the widely diversified Company

Manufacturing and

professional

Company recruiting officers will visit
your campus to conduct interviews on:

(A limited number of penultimate year Engineers and Science
Majors can be interviewed for summer employment.)

October 31—November 1
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Have you considered
a career in Programming,
Investment, Actuarial, Group
Sales and Administration
or Sales Management?

If so, The Mutual Life would like to talk with you.
Our personnel representative will be visiting

your campus on

October 30 & November 1

Your Student Placement Officer will be pleased

to arrange an interview. Ask him for a copy of our
‘Career Opportunities’ booklet. It describes the many
rewarding positions available.

The Mutual Life
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