
tbat have been tae o ibiplement these Conveions.
Our~ leg±sl1ton on thesa. si2bjects is considered to
*quial or ee th reuirements of thie varioaa .:

Conventi~ons. Canada is a federal country and the~~
fact that most laour matters are wholly or partly
under provincial jurisdi.ion place~s obsals in
the. way of the federal government ratifying many of
theILO Conventions.

In the faus Caad obtained helpful advice
fromtheIntrnatona Laour office when suêh. matte rs

as conciliation in labour~ disputes, unempl~oyment
insurance, und establihmet of employment servicoes
wer beijg cnsidered. More reoafltly, Cnd a

been able t re puy thisa ssistance by coQtributing
to h deeypment of the lessindustrialized nations.

assstace rogamm in unê.z-devel0pe 4 coottdao
andha sen tranees from such countries to Canada
.fo stdy in on-thejob training. A manua1 on

"National Emplyen Sevices-anada" is usd by the
ILO in setting up~ employment services and training
amlyn ofic stf inQ less-±n4du8 t4lized

temoruy Jeaàuaterà in M9Dtroala and u roz
plqu t v4 Gl University commemorate his phs of

the ~ ~ ~ M Ognutos itory. In 946 the iiter of

Laor ftor 9aad ws eoted4 rsident of the ânnua
Conerece an i 15 the Deputy Minîs ter ofLbu

Governin Body forthe 14118n latr. *ç

hthe oon 4 rosblt fo hadln iinadal

De& 8 t e bourtn ofLboriste fica

oo-oporation with tlht Depar n of «t ernal. Afirs,t
wih thr eerl eprmets wt th prvincial

Deprtme ofLaour, a i ~th emlyes and

,vorers orgniztion, al ofwhih hae a intres

in he 1-. I tt-J ýu7)tý4, IO 3 k.ýtlnOr7d


