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Permit the dissemination on company premises of information
from accredited trade unions among black employees:

We have never prevénted this and will not attempt to

To prevent dissemination of information

Ensure that black trade union representatives are included
in work and/or liaison committees:

There are no trade union representatives on our staff.

Ensure at regular intervals that black employees are
familiar with the Code of Conduct in a language which they
understand, informing them what the company is doing to
implement the Code and reviewing and discussing with them
or their representatives the company's annual report on the

implementation of the Code:

We are not prepared to pay for translation of the code into

Tswana, Sotho, Zulu or Xhosa and do not discuss this report

or implementation of the code with black employees.

MIGRANT LABOUR

iibgo?pany employs migrant labour, any other form of contract
plea:e's::tzmgégg: blact.persons who are accommodated in hostels
ny policy with respect to such 1
what action the company is taki i e Bffocte op'
at a : ing to alleviate the effect
::;gz}ng regul§tlons and restrictions on employees and th:isf
ilies. ;ndlcaFe particular measures, special facilities and
amenities, including efforts to facilitate:

(2) the opportunity to lead a family life;
(b) the regular renewal of contracts; and

(c) any arrangements for i i i
making it easier for the famili
employees to settle near their companies. res of

No migrant labour employed, we are too small to afford the

cost of settlement programmes so we have instituted a policy

of refusal to employ migrants.




