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VI - RECOMMENAIW 0F1RAUY8M ANADA

It i s recomended that the. report be approvedh on the. condition that the.
departmmnt's submissiof for fiscal year 1981-82 to,$tain-

(a) evidmnce <tiirougii results) of a specific concentrated effort
t. correct the. problea of 10w representation of women in the.
Aministrative end Foreign Service Category and, In particular,
the FS group;

(b) a brief analysis of tha potential impact of the. corsolidation
of the. foreign service upon tie representation and distri-
bution of women, accaq>aniid by <eppropriate action plans to
correct identified problems;

(>evidmnce of progreis i n correctiflg the. probles of 10w represen-
tation of vamen in the. CM group;

(d) for ail major groups wiiere vornen are under-represented, detailecâ
annual and long-term targets wiiicii are challenging. md realis-
tically attainable;

(e) evidence of an ongoing mnalysis of &Il staffing activities to
id.ntify and correct anomalies at every step in the. staffing
process; if data is availible for a period prior to April 1,
1981, the departoent siiould specifical ly report on the results
of Its analysis in respect of eacii level of the. FS and AS
groups, buued upon information pertai ning to the number of men
and wosmn appl icants, the. number of mn and women i nvited to
Interviews, the number of men mnd vommn actually interviewed,
and thi number of men and womn appointed to positions;

(f) continued analysis of the. movemnt of employees f rom the.
Administrative Support Category ta the off icer categories
(including information on the. nimber of min and the. nimber of
women who hav. acieved sucii a move during the. year), accom-
paniid by appropriate plans ta facil1itate greater mvement;

(1) Status of Women Canada

W. conctjr with the recom.ndatiolii of Tre.sury Board Canada. W.


