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Canadian Labor

and Immigration

GREAT deal of nonsense is spread among certain Labor groups |
A on the question of immigration. It is urged by the most voci-

ferons amongst them that tfis country is being flooded by ém-
igrants who are literally ing. Scores of letters are being sent |
to British describing the supposed plight of emigrants
who went 10 assist in the Western harvest. Now it may be true that
here and there cases of hardship gecur but the Canadian Labor Press |
has strong reasons to believe that there is a well organized false pro- |
paganda against immigration being broadeast in Great Britain by'
certain elewents in the Canadian Labor Movement.

In order that the truth be known the Canadian Labor Press has
entered a formal protest to the Daly Herald (Eng.) against the|
misrepresentations spread in Britain and it desires to place before its ;
readers some facts that Labor should know. !

The principal objectors against immigration are thcse who hold |
revolutionary social doctrines, as is guite clearly seen from a perusal
of the Communist papers, wherein it is urged that members in the
Trade Union Movement should endeavor to inflnence these bodies
against immigration. 8o cleverly is this done that local unions are
indnced to pass resolutions of protest erroneously believing that by
#» doing they are protecting org*ed laber. . In addition every case
of hardskip that can be found, whether self caused or otherwise is
cleverly exploited to appear as the result of immigration. Immi.
grants who may suffer from home sickness are induced to send let.
ters of discouragement to the British press with the result that the
prestige and reputation of Canada suffers. Against this misrepre.
sentation the Canadian Labor Press desires to enter an emphatic pro-
test-—helieving that such methods retard the prosperity and progress
of the Dominion. The fact is that Canada needs desirable immigrants
Canads today is faced with the fact that as an undeveloped country |

it will be necessary to developthe national resnarces on a large scale % f're from labor umions because jhands of the
in order to pay off her war borrowing. It is an obvious deduction !o'r its ,alleged failure zo. enforce .li
that the burden borne by a hation of less than nine million persons | f2!" Wage clause upon work
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spread over 3,603.910 square miles of land is crushingly heavy and to
attempt to restrict the growth of population by preventiig emigra-
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Pressmen Name
New Officers

Norman Lizhtheart Chosen President
i of Leeal 176

wep

Hamilton, Ont.—At a recent annual
iolectlon of officers, Norman R. Light-
heart was chosen presideant of local
{176, Interuational Printing Pressmen’s
;Union. The following other officers
were the choice of the journeymen:
Vice-president, 8. Dickson; financial
secretary, Frederick Maxted; record-
ing secretary, H. King: sergeant-at-
arms, W_ Grant; executive council,
Messrs. Willis, Nicholson and Legree;
auditors, B Humpdlireys and W. Nich-
olson; Allied Printing Trades Council,
B. Hampsou, A. Churchjll and~ A.
Hands: Trades and Labor Council de-
legages, F. Maxted, B. Hampson and E
Hughes; district organizer, F. Max-
ted, correspondent to American Press-
men [ King trustees, W, Chitten-
den, B. Hurrphreys and B, Hughes
On motion it was decided to conduct

Live News and Views

the drawing for the heckey ticket next
month.
Fix Minimum

Wage Levels!

Ottawa, Ont.—Minimum wage levels
125,000 women workers of Ontario
have been fixed by the minimum wage
hoard. As wage schedules are based

True Confidence and Understanding Between er
and Employee Absolutely Necessary to Industrial :

Single Copies Be. No. 22.

How Laurentide

got Workers to
Become Owners

Offered Bonuses to Men Who Would Buy
Shares to Hold

The plan under which the Laurentide Company, the big pulp
and paper company st Grand Mere, Queber, has gotten 581 of its
employees to purchase stoek in the company is patterned ;dh'é that
of the United States Steel Corporation. Its chief purpose is to
promote saving among the men and to teach them something about
mvesting their savings. There are numerons other adfantages “)‘
rewarding continnous and faithful service it helps to reduce labor
turnover and makes for more enthusiastiec workers. It i« unlike
many employee ownership schemes that have fallen through in the
past in that definite indoecements are offered to the emplovee to
hold his stock instead of huying it for speenlatior and selling on a
rise, and in that it was not initiated to help the company with its
financing ;

The Plan Briefly Described

Any Laurentide wage, carner who has been in the serviee of the

company for a year or more may purchase stock. The stock is pur-

chused in the open market by the company, but is sold to the em-
ployees at £5.00 a share less than the current market price. Thus, at

the:very start, the employee gets a bonus on his stock that makes
it worth while for him to purchase it. Naturally with such advan-
[tageons terms, il ix essentizl that some limit should be placed upon
{ the number of shares an employee may buy. toek may be purchased
under the plan by employvees drawing less than £5.000 a year and
the amonnt they cun buy is determined by their place in the wage
scale, However, no emplayge it ¥ purchase more than seven shares

on the cost of living, the board keeps

ceived a letter, also from the Premier, |led in the press &y or two ago. “I note of the rise and fall of the items
which acknowledged the receipt of a | wanted to see

in the working women's budget and
fixes its schedules to bq effective a |
year at a time,

rata. .
e This is exactly Carada’s position and her citizens will be lacking
in courage if they hesitate to embark on those developments which
will spread that outlay over a wider base. This means the cour-
hmantofhanatnmmwpopm
increased production in all the fields of her endeavor,
invagion of outside markets with her products and manu.

whatever angle it is approached the issue resolves itself
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her expansion. :
only possible way that these results can be achieved is by
immigration such as we have had in the past twenty years
Great Britain and the United States. ; If we can achieve this re-
the workiigman will feel the benei§ in increased prosperity,
taxation and steady employment.

Obviously this is to Labor’s adm‘::;_ ;n‘:"the Om;.lun leo;

the test of organ which is sane an

mh—mcm wm‘:.o.t -llo‘:r“:hcmnlm to be exploited by elements
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'Anzac “Drys” 1
Accomplish Are Angry |

|
It B o ¥ e soked .,mf The Prohibitionists in  Australia |
labor unions have accomplished in jseem angry with the Governor of

South Australia, Sir Thomas Bridges,
the way of bettering the condition |, .. ... he has spoken against Pro-
of the working man. The man who

hibition. They contend that he has
“so far lapsed from his position of
vice-regal neutrality as to throw of-
ficial influence against Prohibition.”
Eﬂnnpo.e Sir Thomag Bridges had spo-
ken in favor of Prohibition would that
charge have been flung at him? Yet
. to do either #s a “lapse” from “vice-

I told Aim that I could talk steadily | regal neutrality.” There is a little
for a week recounting the benefits re- | 100 much of the sacrosanct pharisee
elved by reason of the uniontzsing of | 2000t many Probibitionists. It will

isoon be a mew sort of blasphemy to
working people and still have lots Jef: | question anything they may say.

to ,u"' and he was very lneﬂdulou-;
when | stated that every -tuuu.!can. LObOl’ Party
Organized at 'Peg

things industrial, other than to read
of strikes, eotc, and really did not

know.

every pay increase ever givem the
worker during the past thirty years|
was due directly to the influence o(%
trade unions. The eight-bour day, |
overtime pay, sanitary arrangements
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GHOCOLATE CANDY

ESIRING to place before its readers some knowledge of fac
life, processes and conditions, ‘*The Canadian Labor Press’’
recently requested from a number of Toronto firms, permis- |

sion to visit their plants, view the manuf! processes, examine |

the working conditions and obtain from the employees their impres- |

sions regarding conditions in general, i

Among the replies reeeived granting our request was a courteous |
invitation from the Willard Choeolate Company, Wellington Street |
West, asking us to visit their plant and stating that we wounld be
free to make any enquiries from the employees that we felt proper.
Accepting the invitation. two representatives of ‘‘The Canadian !
Labor Press’ visited the Willard plant this week. On arriving
there the first nlace visited was the room where the ¢hocolate beans
are roasted and shelled. This operation requires a whole floor, well |
lighted and ventilated. The heans are handled by male employees |
whose work conxists of operating machinery which removes sheils,
dust and unsuitable beans, before the roasting process. The beans
are then roasted and again submitted to a dust-removing process.
In this connection it may be stated that the Willard Company use a |
machine, the only one of its kind in Canada, by which all harmful |
watter and culls are removed from the stock before the mext step,
that of corversion into choeolate, which is also done by madle
employees. 7This operation is performed in a warm temperature
kept at a steady level; one of the important facts about the choco-
late eandy industry, which we learnt, is that temperature is of para-
mount importance in sueeessfiil manufacturing. From the chocolate-
making room, we proeceeded to the dipping room where girls are
engaged in giving candy centres the chocolate coating required.
Here we learnt that over two degree variation in dipping spoils the
guality. The skill and speed displayed by the girls in dipping is !
something that must take considerable time to aequire and has to be
seen to be appreeciated. i

Procceding, we went to the box room where artistic and beau- |
tiful designs were being prepared for the Christmas trade, and then !
to the wrapping room where girls were busily wrapping chocolate !
bars of different assortments. Next we had a look at the eandy room |
where the centres are made and from there to the filling room where |
girls prepare the hox assortment that we see displayed in the stores. |

Finally we finished our tour of the factory proper where the |
packing and shipping is done, After seeing this, we visited the fae- |
tory eafeteria where can get a dinner at cost under splen- |
did elean ennditions. As a matter of fact, from enquiries we made,
we learned substantial contributions are made the firm towards
the upkeep of the eafeteria so that meals are n purchased at less
than cost. Noon.day dinner consist of soup, bread and butter, meat,
potatoes, one other vegetahle, a eut of pie and tea, coffee or milk,
for the price of 25 cents.. When overtime is worked the employees
receive & lunch at the expense of the firm. This is in addition to the |
pavment of overtime.

In the ecloakroom, h.lx l:re provided for each e-ploy:,-.';-‘
elot : exeellent washing vatory aceommodation is provi
for m sexes. Ingniries were made from quite a namber of the girls
as to hoy: they like the eonditions wnder whieh they worked and in
every case the reply was very favorable. Those who had previously
worked in other factories, when questioned felt that their present |
conditions were as good and in someé instances better when compared
with previous experience. That this is true, is shown by the large
number of girls who have heen in the Willard Company's employ-
ment for years—some of them for 10 to 12 years.

This corieladed our tour amd we left impressed with the business
efficiency of the factory, with the splendid type of girls employed
there and with the knowledge that it would be splendid industrial
rrogress if all industrial plants eculd be raised to the humane level
and keen anpreciation of human welfare and values possessed by
‘Willard's and similar large institutions.
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Unemployment

Estimated That 500 Men Wil Have
Te Be Cared For This Winter

Halifax, N 8.—FRstimates made re-
cently when a delegation from the
City Council coaferrcd’ witk the Pro
vincial Government, placed the un-
employad to be cared for this winter
in Halifax at 800 men. The delega-
tion, which was headed by Mayor
Murpby, included Aldermen Finley,
Bissett H W. Cameron, and Munnis;
and C. C. Blackadar, chairman of the
Poor The proposal on
the part of the City Fathers wad that
the City would operate the stone
yards, and utilize the material in a
street opening and extensivn program
for the city. In view of the fact that
work of this nature done in toe win-
ter would cost more than if done re-
gularly at other timeg of the year, the
City delcgation proposed that the
Provincial Government should assist
in carrying the increased cost.

While the whole matter was discus-

Sed tentatively, it was understond
vhc_l the conference was over, that
members of the Government wn:ued1
0 know the reason the cily should |

consider that the Provincial (}ovenrl

ment should establish a precedent in
assisting Halifax in paying the cost of |
street extensions. If it were done for |
Halifax the Proviacial Government

might be compelled to do it for -(

ndmber of other communities in the
Province where unemployment was

The operation of the stone yards
would smploy 125 men. which would
be only a small proportion of the
number of men that are expected to
be out of work whem winter hag once
set in. It is feared that Halifax will

under this plan.

The stoek is paid for T Tnstallments, the eompany erediting
dividends and charging interest at 6 per cent. on unpaid balanees.
It is provided that no employee may pay more than one fifth of his
wages on stock subseriptions. This also makes it diffienlt for a
man to pay up his stoek hurriedly in the hope of, selling it to take
advantage of the honus given by the company, or of a rise on the
market

Bonuses to Make Men Hold

Further bhonnses are given that provide ample inducement to
the employee to regard his stoek as an investment to be held The
bonus varies with the length of continuous service\in the compuny’s
employ, and it is possible for an employee of long Aervice whe holds
his stock to receive honuses of such an amount as t§ reduee the ulti-
mate eost of his stoek to $53 a share, as compared wiith the $93 or so
that may have been the prevailing ‘market Price (4t the time he
purchased. This stoek subseription seheme Wént intp foree on June
1st last, and it is planned to operate a somewhat similar plan in
1925 when employees will have another opportunity to become
shareholders in their company.

For the benefit of industrial executives who may wish to study
the plan in mere detail to the end of adapting it to their own firms,
some further partieulars taken from the cireular issued by the com-
pany to its men are given here:

‘“the Laurentide Company offers to those who have been in
its employ for a period of one year or more, continuously, and
who receive less than #5000 annual salary, an opportunity teo
purehase shares of its eommon stoek, not exceeding an aggregate
total of 3,500 shares, under the following terms and conditions:

““The price at which the stock will be sold will be $5.00
less per share than the eompany pays for it, in buying it on the
market. The exaet price per share will be announced when the
books are opened for subseriptions but it is gnaranteed not 1o
exceed $00.00

‘“Pooks will be open for subseriptions as soon as possible
after the final adoption of the plan, and will be. closed on June
15th, after which date no more subseriptions wlil be received.

‘““Payment for subseriptions shall be made in installments,
to he deducted from the salary or wages of the subseriber. No
deduction shall be less than $1.00 per day for each share sub-
seribed for, nor more than 20 per cent. of the subseribed’s salary

_or wages. Deduetions shall be made from each pay without inter-
ruption, exeept in case of illness or injury, until the subseription
is wholly paid up. Interruptions of payments through sickness,
mjury or death shall he handled by the Administrative Com.

(Continned on Page 2)
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