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'tfactors in the community’s life, I made 

certain deductions. These deductions I 
presented to the men who, by virtue of 
their position in the life of the commun­
ity and their relationship to the indus­
trial factors in the dispute, were best 
qualified to judge of them. After con­
ference with them, these are the deduc­
tions:

Some of the Factors.

CAUSES OF THE V.For
Every Meal

4*

6IN VICTORIA
-i-iYour beam at breakfast, your roast at dinner, 

and your cold meat at lunch,-—will be improved 
by the addition of

1 f
<rIN. S. MRS (Canadian Press Despatch.)

Victoria, B. C., Oct. 31—Two meetings 
were addressed in Victoria on Saturday 
night by Premier Meiglien and Hon. J. 
A. Calder. In the main, the premier 
dwelt on charges made against the gov­
ernment by Hon. W. L- Mackenzie King 
when he spoke here. He spoke at length 
on the tariff, the soldiers’ settlement 
schedule, soldiers’ civil re-establishment, 
the national home building programme 
and the sugar question,

Major D. L. ltedman, of Calgary, 
spoke on soldier’s problems.

Both meetings were crowded and the 
doors had to be closed on hundreds who 
stood in line, and who consequently 
unable to gain admittance. There 
numerous interruptions, questions and 
comments being shouted at the speakers 
at various times- Major Redman had 
an especially hard time to make himself 
heard, but he persevered good humorcdly. 
But so serious became the disturbance 
when Mr. Calder was speaking that he 
said he would ask the chairman, Mayor 
R. J. Porter, to close the meeting if it 
were continued. “Do you want it to be 
said that some thirty persons so con­
ducted themselves as to stop this meet­
ing?” he asked, 
after was of a minor nature.

luColman’s D.S.F. MustardFirst: Lack of confidence between
men and company.

Second : Need of thorough ovedhaul- 
ing of company’s equipment and power 

Legacy of Distrust and Mu- I plants. The company proposes large ex- 
° J penditure for this improvement.

Third: Living conditions are bad, in 
many places deplorable, and are a source 
of trouble difficult to estimate.

T ivrînn- Ponditlnns Also and Fourth: Leaders are in some cases L/1V ing Conditions Also, aIlu ! not safe ;n their public utterances and;
suspected of mak-

r

Minis'.It is also an aid to digea-ion, neutralizing the 
"richness" of the food, and making it easily 
assimilated. “Wait, Mother!

Don't Forget This"
Johnny has decided opinions on what he 
wants for dinner—especially for dessert. 
But mother is certain of one thing—he 
just loves Pure Gold Quick Puddings. 
And she always makes sure that there is 
a plentiful supply in the pantry.
There are a great many “Johnnys”—and grown 

« folks, too—whose favourite dessert is a Pure Gold 
Quick Pudding. They’re so wholesome and tasty— 

| and so easy to prepare.
Order a selection from your grocer. Tapioca, 
custard and chocolate, 15c. a package.

tual Lack of Confidence Ham it always on your table.

MAGOR, SON & CO., Limited
MONTREAL—TORONTO 
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Need of Improving Mining * », w.„
Facilities Chief Factors - crease question rather than a genuine ef- 

i . j fort to permanently improve the living
Cost of Coal at Mine and to conditions of their

I Fifth: Need of education in econo- 
| mics and the labor problems along lines 
! moderate and thoroughly Canadian.

t> ,men. were
wereIConsumer. too much of the “platform artist in pub­

lic” and unfortunately did much harm 
among a certain younger element of the 
labor organizations. There was need, 
however, for education In sound econo­
mic solutions. “In this, the leaders,” he 
said, “are not genuinely interested, neith­
er were they interested in helping to pro­
duce such permanent improvement in 
tile relations between men and company 
as will tend toward permanent content­
ment.”
The Individual Factors.

“How far,” I asked of this man, “do 
you bring in the individual as a factor 
in this condition?” I was answered by 
two illustrations :

One man earned $6.50 a day or $37.80 
a week working eight hours a day. He 
had a wife and five children, making a 
family of seven. They lived in a com­
pany house for which they paid a month­
ly rent of $8.50. They bought their coal 
for $100 per ton. They purchased their 
necessities fit the co-operative store in 
which the miner owned shares, and re­
ceived on his purchases a yearly divi­
dend of twelve per cent. He had no wa­
ter or light taxes, as neither of those 
conveniences were in the house which he 
occupied. He did not drink and was

It is evident that few lessonsstrike.
had been learned by that upheaval, for 

. , , i Mutual Lack of Confidence. the new mining town was laid out re-

Æ! SS i A„*.»e », Of a* rt SflTtiT& 'llTw »~3
on Coal Company $4.35 to produce a confidence, what do we find. It is due, . most of whom ]ive in company 
ton of coal from the mines. That ton so the miners assert, to conditions exist- £ouses’ without seWerage or water—the
is sold to the dealers in Halifax at an ing for the last twenty years. During ]ack of proper sanitation being a most
average of $7 a ton, and finally reaches that time there have been many changes serious menace to the health of the 
the coal bin of the consumer at Halifax of management; policies of improvement lace There too one wiu ftnd the most 
when he puts down $13-75, according to have been adopted, but not carried hitter unrest> an(i conditions that cannot 
present prices. In 1914 the price to the through, promises have been made but ^ other thàn reduce production and 
consumer averaged around $7.50 a ton not fulfilled, the conditions remained tue retarci development.
in Halifax. To the consumer in Glace same, and confidence in the company i fourth deduction was lack of edu-
Bay, who is not an employe of the.Coal weakened. On the other hand the coni- Ication among the miners in the best solu-
Company, coal is $7 a ton. That is the pany says that under the present spin ()f ja|H)r an(j economic problems. It
average price to the citizen of Sydney, they cannot depend upon the men, geemg a strang(. fact that not one of the
unless he happens to be an employe of through their union, maintaining con- members of the executive of the United
the Dominion Iron and Steel Corpora- tracts, and point to the McKinnon -^jne W(,rkers is a native born Canadian, 
tion, when he pays only $3 a ton ex,- award, which provided a contract tor *n ,y to my query as to why that
elusive of cartage. The employes of one year from January 1, lMO to ue- w miners said to me, “These chaps,”
the Nova Scotia Steel and Coal Com- cember 30, 1920, to be terminated onl> referring to the present executive, “like 
pany at Sydney Mines pay only $1 a ton on thirty days notice being given, it; tQ ta,k they like to be on the platform, 
for' their coal exclusive of haulage provided both sides with the opportun-, t, work bard, and we let them hold 
in both cases. These figures have no ity to revise the contract at the end ot the joh„ other men said: “Although 
direct bearing upon the Immediate sub- each four months, but the miners did not do not approTe 0f some of the wild 
ject of this article, but the article itself avail themselves of that clause, making uttcrauces „f these leaders, yet they are 
has special bearing upon the price of new demands while the contract was in aWe men an(j from the miners’ stand- 
coal as in It we deal with primary fac- force. Talking to a group of men oi int very efficient in our union work.” 
tors’ in the present cost of fuel in this moderate views, men who it was quite Qne promjnent mine official said that he 
country ! evident, were hard industrious work- had foun(j these leaders good reasoners

' ers, I asked, that if the company s inten- d moderate when in conference, but
Deep-Seated Unrest. ; tions were now to improve conditions,

There Is deep-seated unrest through- would the miner be satisf*Td' . 
out the coal fields of Nova Scotia cen- miners smiled skeptically and ° we 
tred In Cape Breton. It is not an un- want no promises, we shall believe it 
rest that will be permanently satisfied when we see the new conditions, 
by the increase of wages. That will not ge^er Facilities Required.

sjsî;it a, » ». r«-
a permanent satisfactory basis. There pute is the sliding wage scale based 
are many causes behind it. The men to- production, I gave much time to mqmry 
day at the head of the coal and steel along my second deduction. I found the 
companies have inherited a legacy of company officials ^j^HcUhTwork- 
distrust on the part of the men and this satisfactory. They admitted that work 
distrust is breeding a very deep bitter- mg conditions as "/a™sth“ac"S 
ness. At the time of writing the odds power, etc., were not as they wanted

‘Jetts ?'»vn F^‘*HEr,€ES
^idtimate burden® oTlncreased" cost"^ facilities, such as moreg P?wer. 
fuel, directly and Indirectly? From my equipment, and better machine^ ito pro 
observations during two weeks, includ- duce the «mount of cool under
Ing hiterveiews with representatives of the "thlt l am Zvince l
alf parties to the dispute, and of many ^^bound

to correct this condition. I have. before 
me three pay checks tor the earnings of 
three men. In each instance there is a 
deficiency of pay due, I was told, to 
loss of hours in the mines through no 
fault of the miners. One complained of 
lack of power, the other shortage of 
boxes to carry away the coal, another oi 
some break in the machinery. At the 
same time, the average of these men was 
only $3.60 a day, when the average for 
men in similar occupation in the mine 
was $6.50, it seemed to me the element 
of personal industry may have entered 
into the question of this man’s pay 
check.

Pure Gold Desserts
qUICK PUDDINGS

Pure Gold Manufacturing Co., Ltd., Toronto
Quick

CHOCOLATE

PUDDINGThe heckling tliere-

not extravagant about his habits. This 
applied for increased pay, saying he 

could not live on the amount he was 
earning. As there were many men 
ing even less and meeting heavier ex­
penses, inquiries were made in this par­
ticular case. It was found that his wife 
knew practically nothing about house­
keeping. For this reason his wages were 
being dissipated to a very great extent 
by waste and ignorance. This was true 
in many cases where men had married 

who had no experience in cooking

a dav and his eldest son, residing at CUSTOMS RECEIPTS,
home, was earning $8.50 a day-a total Ottawa, Oct. 31-An increase of $22,-
daily income of $11.00 or $66.00 per gev^n months oT thTfiscal year ending 
week. The family including father and yesterday as ' compared with the same 
earning boy numbered seven. They were perj0j iast year is shown in the monthly 
not able to pay their store bill and on statement of the department of customs, 
inquiry it was foand the father drank q'be total customs receipts were $121,- 
heavily. 209,796, last year they were $98,487,872.

These men, of course do not represent customs receipts for the month of Oc- 
the majority of Cape Breton miners, as tober alone, however, are $1,084,112 less 
any will appreciate who know anything than in October, 1919. During the pres- 
about them, but they do represent an ent month, the receipts totalled $15,- 
element which breeds discontent and is - ,.le in October, 1919, they 
the faithful follower of radical leaders. $16,218,680.

man

earn-

women 
and keeping house.

Another case was a man earning $7.50
were

an Adams product,particularly preparedon
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My third deduction was with regard 
PRESCOTT.ONT to the living conditions: These are ot

__ ■ such a nature that I am reserving much
___ W of my material for an article specially

- g»#6 fTdevoted to that phase. It is enough for 
| ILL \y|U IWJC 'me to say here that they are exceeding- 
■ I r L |\3, ly bad, in many places deplorable, and
TUV r AMnVMIVTWlTH THE HOLE until they are remedied, neither the

: companies nor the country can hold 
i themselves non-responsible for the con- 
! dirions now existing throughout the coal 
I fields of Cape Breton. It is here that 
! the Dominion Coal Company is promis­
ing to put forward strong efforts in the 
interests of their men, but it is also 
here that that company is inheriting a 
legacy left them by the lack of progres­
sive policies in the past. As an instance 
New Waterford was laid out about the 
time of the conclusion of the 1919-20
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“Odd and 
Even'Always

onTime'1 Taste the New Flavor
If you like spearmint flavor, you will revel in 
the pungency of Adams Spearmint Chiclets.
You won’t be able to resist this delicious combination— 
the rich, spicy tang of succulent spearmint leaves, blended 
with the crisp, cool whiteness of pure sugar candy. You 
will notice, too, how the candy coating intensifies the 
superfine spearmint flavor—prolongs its original goodness 
and freshness almost indefinitely.

Not “odd”. in the sense of being 
extreme or freakish, but just suffi­
ciently in a class by itself to be 
especially worthy of our attention. 
“ Even,” as regards its daily per­
formance month after month and 
year after year. Under all circum­
stances, in aU climates, in all posi­
tons, these add-shaped watches are 
adjusted so as to give accurate time 
all the time.
No. 991010, fa special rectangular 
shaped Bilks watch in sterling 
diver, guaranteed Eirks movement, 
within heavy leather strap, costs

And it’s a beauty, as you will admit 
when you sse it.
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Winnipeg. Vancouver
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. Tho Original Candy CoatodGum *!* >
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