.

S

a

Rwin-

L
R s

w-')\bw 3

PPN

nads

-

WIS

UNIVERSITY OF OTTAWA REVIEW 67

is usually the case when boards of arbitration are appointed.—men who
know little or nothing of the real circumstances or principle involved.
In England, in the coal and cotton trades, the process of arbitration by
the Conciliatory Boards is very complete and satisfactory ; in the fre-
quent and regular conferences, accounts are examined, costs sheets and
records of sales laid bare, and representatives of labor are admitted, in
this consultation, to all the secrets of capital necessary in the jount
work of production to a fair bargain on wages. In the United States
we have several similiar examples which stand conspicuous for their
success. One of these is the Masons Builders' Association and Brick-
layers’ Union of N.Y. City. The Conference Board meets once a week
to hear grievances and settle disputes between the emplover and the
employed. The board consists of ten members, elected ior terms of
not less il.an three months. It was adopted in 883 and has since
given the best results. Asa sample of their work 1 shall mention one
example. In 18go, eight Bricklayers’ Unions asked an S hour work-
day instead of a nine, and an increase in wages from 43¢ 1o j0C per
hour. Aftera few meetings of the Board this imporiant subject was
seitled. The Unions carried the point of an § hour day, but gave in
reaarding the pay. Thusa victory was gained withoui resort’ng to a
strike.  Now to bricfly sum up:— I undertock 1o show that the princi-
pies underlying strikes are unjust; that the strikes themselves are not
essentially necessaty, and. moreover, thattheir practical wnlity is at
variance with the laws of social eccnomics. If I have succeeded, it
proves they are not justifiable. 1 have first shown how the striker is
unjust to himself, not only Ly breaking faitn with his employer in the
disregard of an honest agreement, but by failing, as usually happens,
to better his own condition, 2nd by wasting in idleness ¢r rebellion,
time that he had no right to waste.

I have shown how he is unjust to his fellow-man, in the person of
the employer or non-unionist, in cndeavaring by coercion to deprive
him of what he himself would defend with his life, his liberty and right
of free judgement. I have also shows that he has heen gressly  unjust
to his family and the families of otheis, by subjecting them to severe



