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The Alberta Granite, Marble & Stone | ¢
Co., Limited !
QUALITY MONUMENTS
10034 106th Avenue Bdmonton |
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—
HILLAS ELECTRICAL CO

All lines of Eleetrieal Repairs,
Contraets, Fixtures, Supplies

Phone 4971 Night Phone 2678
10823 Jasper Avenus

In Memoriam Cards
Beautiful New Designs

Dredge & Crossland Limited
10128 100a Street

AUSTRALIAN
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BARRISTERS

E. B. COGSWELL, K.C
Barrister, Solicitor, etc
206 C.P.R. Building
Edmonton, Alta

DUNLOP & PRATT |

Barristers, Solicitors and Notaries
10004 Jasper Avenue

Phone 1117 . O, Box 115 J
S

LAVELL & ROSS

BARRISTERS, SOLICITOR Sue
NOTARIES
Ofics: 503 C.P.R. Bullding, Jaspsr Av
Phone 4844

PHYSICIANS

DR. J. F. ADAMSON
CAMI(
?HY‘&XCIAN AND SURGBON
Medicine, Midwitery and Discases of
Children
Office: No. 1 Allen Theatre Block
Phone 6060

DOCTOR A BLAIB \\;
BGEON !

DOCTOB g

Baild
Telephoune 4589 " J

|

DE. W. H. CHINNECK
DENTAL SURGEON

Office: 705-6 Tegler Bullding

Office Phone 5103, House Phoue 83553
.

MACDONALD, MACKENZIE & SPEERS \l

Barristers, Solicitors, Notaries

J. M. Macdenald, K.C R W. Bpeers

K. C. Mackensie T. Glaaville
24 Bank of Montrell Bldg.

L {Corner 101st 5t and Jasper Awve)

S N—

DR. D. B. LEITCH

Diseases of Children

Office: 502 Mcleod Block
Hours 2 to 4 p.m., and by appoistment
uhcuu Ofice 3906, Residence 72471

-
r RUTHERFORD, JAMIESON &
GRANT

Barristers, Solicitors, Notaries
Hen. Alex. C. Rutherford, LI.D K C
Frederick C. Jamieson, K.C.; Charies
Henry Grant, 8. H MeCuanlg, Ceeil
Rutherford

+  514-518 Mclesd Building

DSs(
Q. H. Steer

WEAVER & STEER

BARRISTERS AND SOLICITORS
No. 1, Allen Theatre Bloek

Jasper Avenus, Edmonton, Alta

L Solicitor for GW.V.A

a Y
MacKay, McDonald & Wells
Barristers and Solicitors
3. 0. McDonald Wm. A, Wells
522 Tegler Bldg., EAmonton, Alta
Phone 6367

—
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DRE. E. A. ROE
LICENSED OSTEOPATHIO
PHYSICIAN
General osteopathy and diseases
X women

Phone 5857

322 Tegler Blag

FINANC!AL

Phone 1224 207-208 Mcleod Bik. |
GET YOUR INSURANCE AT }
LOWEST NET COST, FROM

8. A. G. BARNES
PROVINCIAL MANAGER
Mutual Life Insurance Co. of New Yerk
(The Oldest Lifs Iusurance Company
i America

Victory Bonds

THE AUCTION MART
Phone 6661
Opp. Maedonsld Hotel

EVERY SMALL INVESTOR
SHOULD BUY AND HOLD A
SUBSTANTIAL NUCLEUS OF

VICTORY BONDS
. TO YIELD FROM
5409, TO 6.10%
No better security in the world
Boost Canada by finvesting in
her securities

W.ROSS ALGER & Co.

Bank of Toromte Building,
Howard Avenue

EDMONTON

MIDSUMMER SHOE SALE
This Week and Next at the American Shoe Store

PRESENTING AN EXCEPTIONAL OPPORTUNITY INDEED TO OBTAIN FOOT
WEAR THAT REFLECTS THE VERY NEWEST STYLE TRENDS—VARIED MODES
TO MEET THE REQUIREMENTS OF EVERY OCCASION—AND STILL SAVE YOU
ON YOUR PURCHASE PRICE. EVERY SHOE IN THE STORE MARKED DOWN,
AND SOME ASTONISHING BARGAINS

Men’s Shoe Values to $12.00, Now $7.95

Men’s Shoes, in black and tan, wide or narrow toe, newest

styles. Values to $12.00. Sale price.

Men’s White Shoes at $3.85
and $4.50
Men’s White Shoes, in wide and narrow

toe. Regular $4.50 and $6.50.
Specialat ... ... $385 and

Men’s Oxfords, 7.95

In black and tan; wide and nar- 57'95
row toe; all sizes. Special at. .

Women’s Shoes to $18, Now $8.85

100 pairs Women's Shoes in a variety of styles, broken
lines, not all sizes, but your size in the lot. These$8&5
ar: exceptionally good bargains at ...

Growing Girl’s Shoes at $5.95

hlack and brown growing éirk' Shoes ;
$10.00 values. Special at

.95

Special at..

$595

Women’s Oxfords to $12.00, Now $6.95

Women's Oxfords, in patent leather; black and tan kid, and 95
brown calf; low and high heels. Regular to $12.00. Sale price.... $6

Women'’s S ort Oxfords. Reg-
.00, at $2.95

Women's Spon Oxfords, rubber soles and
rubber heels, nice toe. A new shipment.

Aboxofwmtingthhmhpur $2-95

Southern Ties at $7.95

Nifty Southern Ties, in patent leather;
newest in booting; all sizes
15% Off All Children’s Shoes In Stock RN

10% OFF ALL OUR ENTIRE STOCK

$7.95

AMERICAN SHOE STORE

PHONE 1691

OPPOSITE SELKIRK HOTEL

PHONE 1691

NECESSITY FOR
TRADE UNIONISM

FOR THE WORKERS -

* ndus

he work

A mere piece o erchandise. That is

» hear it evervywhere today anl
tire disgus
rth?"" H

Trade Unionism Is the Only Hope "

for Industrial Betterment
of the Worker

Fhere are, roughly
organized Trade Unionist
States today
ganized men and

a matter ¢

i but there n
particularly
i proj s in this article
Un isgr and its effect
Ishow, whether Trade Unioniss
“worth the“ecandle,’”’ whether it is a

{eause for good or evil. In other words

let us see whether or not men andjj

{ women, still unorganized should be en-|
{ couraged to unite and eome into their
{ respective labor organizations

Now, there are people, and not only
temployers, but plain ecitizens ad well,
{who deelare that Trage Unionism, with
‘fn.-t subsequent strikes and joekout, has |
{done more harm than good to the work-
ehody has s that a
thalf lie is ever the worst . and thar |
tis the ease here. It is true the rela
{ tionw between capital and labor are still |
{far from fixed and determined, yet we |
gnrw coming closer daily. It is this tran
i sitional peériod which has passed and is
ipassing, that aceounts for the seelling

fing classes

else. This cause of strikes-should not
be attributed to Trade Unionism, but
always to conditions of employment
{Trade Unionism, in prineiple, is simply
is defense, by combination, against any
injustice from an employer. Keep this
{in mind and then, remembering that
| morality is entirely gone from our pres-
ent industrial system, youn will goneunlde
{that labor - should have  sowething
| whereby wrongs can be ;}ghh‘zl. We nll
know, that Morality, viz, & conscien
{tious guyment of a living wage to an
and other moral duties are
{entirely outside the eommercial outlook
lof the employer. There was & time in
the history of the world, when employ
| ers acknowledged moral responsibilities,
{but with the deeay of religion’ and ite
{influenceé in the private and especially
{in the publie life of men on the one
;hand and the mammoth -extension of
{ Industry, which has come as u conse
quence Am’ inventions, on the other, an
employer today, generally speaking,
llooks upon his business purely as a
money making eoneern, with no soul in
1it nor heart for the need of men Most
":-mphwvrn today, having only economy
to study, consider them selves justified
giving a job to the first hunigry man
beoming along, if he can get that man

{employee,

i Lt work for s lower wage than the man

spirit,

o those

n traxw ;‘3“1

ot, ployes iay will only

» two things—either the Law of

or Foree If there were no

tion laws, nor factory laws,

w many employers, do you sup

, would observe just the reasonable

hours or would compensate their ines

tated employes

growth of business, the

competition, and perbaps more parhl‘!l

larly, because of the ecombinations or

igreat firms for the purpose of controll
ing trade, all persona! relationship be
! i

mployer and o loyee is dead
man todsy may work for & conecern

{ten or fifteen years or more and be un
iknown to his master entirely

Beeanse the will of the Almighty is
left out of count, 8 race of masters has
been produced, wh with few exeep
tions, have little or no respect for the

trights of the men whom they employ.
i A soul-lesd system of employment has
iso entangled even the most humane of
evils of Trade Unionism and nothing .. ployers in its snares that it is ex-
i trey ui_\' diffienlt for an honest and just
jemplover to rescue himself from its
claws and be ‘q"‘ to econduet his bus

'iness with further suecess. An employer

may want to give to his men a just
wa more equitable conditions, res-
le hours, ete, but reme
compete with other mans
ers, \\bu have no sueh desires and prac-
these ecireumstances the
th s~mpinwr thus spoken of, will find
himself soon st & fremendous disadvant-
age. The only remedy then, lies in des
fense or protection on the part of the
workers. Trade Unionism is the only
hope for industrial betterment of the

iworker and s eomscientious employer

will in no wise retard this action for
lawful combination.

Of course strikes have heretafore re
sulted from such eombinations. Greedy,
tonscienccloss maslirs have resisted
any and all r-vqm for hetter work-
ing eonditions, mads by their f} lovees
throt igh representstives or committees
and the latter, using the only weapon in
their power, deelared a strike. T¢ i
true that in the past strikes were some
timed carried on if erude and improper
wavs, but seeh are diminishing fa-’ and

(Continned on Page Six)




