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Rationale/Explication '

The Department is of the view that collecting and analyzing statistics on competitions
is an indispensable yardstick indicating the level of interest of qualified employees |
and assists in monitoring efforts and progress in the direction of increasing parti- |

|

cipation by women.
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Objective/Objectif ;
; |

To monitor and compile information on competitions and competition results to ensure g
male and female entrants reflect the supply available.
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Action Plans (Activities)/Plans d'action (activités) ‘

The Staffing Section will:

-prepare statistical sheets for each competition and forward to Co-ordinator as

completed;

-remind line managers of provisions in EOW policy:
-ensure there is adequate female representation on all selection boards, l
All employees entering competitions and line managers requesting Staffing action will ‘

be affected.

Evaluation Criteria/Critéres d’évaluation

-Degree to which monitoring of statistics facilitated;

-greater awareness on the part of line managers ;
-increase of female representation on selection boards.

Evaluation/Evaluation
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