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cent.; including the tontine benefit alxivc dc-cribed, 
it is over 9 |>er cent. Nearly i>,ooo, or more than 
half of the tivM forec, arc <lv|H>sitor<, anil their total 
fund is alxiut a million and a quarter of dollar-.

Tin- CxKi: in- mi: Ct.KKicAi. hmo:.

LIFE INSURANCE COMPANIES AND WELFARE 
WORK.

(Address by Mr. Ilalry Fiske, I'iee-I’resident of the 
Metropolitan Life of Xew York, at the .Innual 
Convention of the Life I’ndenvriters' .l.(soeiation 
of Canada. Montreal. )

I Continued from paye l-Nxy.) There are alxnit .t.Soo at the home office. 'I he 
sanatorium i- for their benefit a- well a- for that of 
the held force. The stall" savings fund i- available 
to them and there are nearly .‘.mo depositor-, whose 
fund amounts to alxnit $350,000. The benefit of the 
fund is illustrated by the case of one of the home 
office clerk- lie ha- dc|H>sited Si.,too; hi- fund 

Sj.jSj. A district office clerk deposited

The iJci stion of Leuauty Dixidki).
The establishment of this sanatorium is a matter 

of great interest to other insurance companies and 
to all corporations employing men and women, for 

Although the company had no doubt of 
its power to enter tqion it- work, yet by reason of 
the New York law requiring the consent of the Super­
intendent of Insurance to purchase real estate it 
obliged to obtain authority to buy the land. This 
raised the qtic-tioil of the right of an iusuranee 
natty to -pend money for the care of sick employee-. 
The Superintendent of Insurance, while sympathetic 
with the enterprise, doubted the |x over of the cor­
poration to undertake it. The question went to the 

Court of the State of New York. The
It is based

one reason.
amounts to
S47f ; he received Si.i fJ when he retired, incapacitat­
ed. The home office clerk- have their lunches free 
of charge. They are comfortably hou-cd : 51m cubic

Tncv have lockers

was

feet of air is the average to each.
for their clothing, free towel -crvicc, the u-c of a 
gymnasium, the Use of a library will» the loan of 
I looks, instruction in business English a cour-e of 
grammar, cniiqxisitiou and busiuc-- letter writing; 
instruction in stenography and typewriting. All in­
struction i- practically free. They have two weeks 
holiday on full pay, tile length of vacation increasing 
w ith duration of service, with no deduction for illness 
unless absences are more than twelve day

athletic association, w ith tenth-, baseball, foot-

ci ’in-

Supreme
decision is emphatic and comprehensive, 
not tqion the peculiar constitution of the company 
which we have described, nor U]*m the fact that it 
is an insurance company. The court said :

"The duties of the employer to the employee have 
been enlarged in recent years, and are not merely 
that of the purchaser of the employee's time and 
service for monev. The enlightened spirit of the age, 
based upon the experience of the past, has thrown 
tqion the employer other duties, which involve a pro- 
|ier regard for the comfort, health, safety and well 
being of the employee. * * It is well within the
corporate power to assume, as it has done, the care 
and ticalment of such of it- employees a- are afflicted 
with tuberculosis. And unless it i- shown to lie 
wasteful of the company's money and unproductive 
of lieneticial results, the practice may stand a- well 
within the sc«|>e of its business. The reasonable care 
of it- employee-, according to the enlightened -enti 
ment of the age and community, is a duty resting 
iqxui it, and the proper discharge oi that duty i- 
merely transacting the business of the cor|*>ration

And the court held that such care is not a gratuity, 
but is regarded a- additional compensation.

Thu-, not only every insurance company, hut every 
corporation, now has the duty inqxised tqion it to 
take reasonable care of it- sick employee-. Not the 
least service performed by the company ha- been the 
obtaining of this decision. The judgment ha- the 
sup|K»rt of public opinion. \Vc hope our example in 
the care of agents will be followed not only bv every 
company represented at this convention, but by every 
corporation employing lalxir. The directors have the 
Imwer and have imposed u|«m them the duty to li e 
the money of the |mlicyholder- and -tockholder- to 
care for the employee-.

There
are an
ball, basket ball and hand ball team-; a glee club and 
a choral societv, all assisted by the company ; a danc­
ing room for the girls; and a large hall for .meetings. 
Free medical service i- given at the home office, where 
the com pane provides a head nurse, with an otlice, re.-t 

for men and women, a service room, a treat­
ment room, an isolation room for acute illne-s or 
accident. Physician- are. of cour-e. in attendance, 
and a -peciali-t for ear, eye. im-e and throat i- at ail- 
able. The average number of patient- for the last 
year ha- been thirty - -ix daily ; for the four winter 
month' this year, over forty three. The number of 
services wa- 10,000 during the year ended in lune, 
of which alunit three-quarters were to women and 
one-quarter to men. The patient- are divided into 
three group- those needing immediate relief, who 
get it; tlio-c needing advice a- to permanent relief, 
who are encouraged t" go to their family phy -ici.in, 
and are followed up V» see that they do -o and obey 
their doctor's instruct!'m-, leave- of ab-euce being 
given when needed, their home condition- being in­
vestigated and extra diet furnished at the otlice when 
needed. The third group is 0iiiqm-cd of tlio-c who 
need advice alxnit clothing, diet, place I--1 '»,i.irding, 
place for vacation, advice alxnit family m friends, 
t if course, women conqxi-e t hi - group, and the head 
nurse is a mother to them.

n « nn-

Tiik Cahi: 01 the I’m.to 11m.n1 x-
f..r theseThe most inqxirtant work of the companx 

i- the nursing service. Card- are furni-hed t” p>" 
holders to forward to the di-trict otlice in ca-e of -ick 

The agents, on their call- for premium-, look 
The ttur-es v 1 -it the offices, 

and calls are

The Staff Savinc.s Kvnu.
The company has established a saving- fund to 

which any employee, after a year'- service, provided 
he i- receiving yearly cnnqiensation of less than 
S.VutAi, may contribute up to 5 |ier cent of hi- earn­
ing-. The conqiany add- 50 fier cent, to the depo-it 
In case of withdrawal, where it i- not required by 
death, old age or incapacity, the company'- contrihu 
lion remain- in the fund for the benefit of the other 
deftosilors. The rate of interest earned is 5.3j per

ne<s.
out for cases of -iekne- 
receive the card-, interview the agent-.

|'ir-t aid i- furnished, the patient 
•ce—arv the family

promptly made.
i- made comfortable, and where 
physician i- called, if there i- one, or a dt-pen-ary or 
public physician interc-ted where there 1- no ability 
to employ a doctor. The nur-e then place- ber-elf 
under the direction of the phy-iciatt and call- a- oltcnj


