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I should ]ike to refer to a specific case,
based on a letter 1 rccived from a man who
was employed in a plant in Edmonton, where
they endeavoured to formn a production com-
mittee. I ar n ft going to read the letter,
wbichi is quite long, but the man who was
most active and cooporafive in the formation
of that committec found himself out on the
street a month or two later, ail because he
had en(lcavoured to carry out the instructions
of the governiment, as laid down by order in
council, in regard to the cooperation of man-
agement and empînyc. This employer defi-
nitely was opposed to any kind of cooperation,
and thaf was the reward this man received for
a great deal of worlc for the gond of the
country. To-day ho is on the street. It is a
very gond illustration of the attitude taken
by the einployers in regard to any efforts to
coordinate work in the plants. I do flot
think that can be donc by plant counicils or
production comimittees. In my opinion the
answer is the legitirnafe labour movement,
responsible leadership, uniiforîuity of wagc
rates across the country in the cmcergency we
ai-e facing-

Mr. MITCHELL: Was this man dis-
chargcd for union acfivitx-?

Mr. GILLIS: No, thcre is no organization
in the plant. Hoea working in connection
with a plant committec on piroduction.

Mr. MITCHELL: H1e ivas nut a trade
unionist?

Mr. GILLIS: No. As I was saying, the
answcr to the problem is in the recognition
of the legifimafe labour movement.

A few moments ago 1 said 1 did flot think
the freezing of wages was an answver to our
problem. To-day right across the country
Yeu flod a wave of nbsenteeism. According
to several press dispatches I have reccnfly
soon, tihere is a serious shortage of coal in the
west because of abscnfceism in the mining
indusfry of Alberta. I fbink that situation
prev ails in every ofh,2 r indusfry right acruss
the country.

Mr. MARTIN: Whiaf do ynu mean by
"1absenteeisma"?

Mr. GILLIS: Men absent from wnrk, flot
wnrking as steadily as they shnuld. We must
face facts, whetber w-e like them or ot, and
I believe this situation exisf s Iargely because
of the fact that the incentive to work bas
been taken away. I tbink we must recognize
that. Taxation is high and wage rates bave
been frozen at a level whicb was neyer
ndequate f0 maintain a decent standard of
living. AIl the w-orkers hear is "more produc-
tin", wxitb very little in it for tbem, and
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tbcy are only human. If this freezing of
w-ages were eliminatcd it w-ould be a gond
thing, if you hiad a trade -union movement
fuinctioning across the country, dning busi-
ness with the employers on the basis of col-
lective baî-gaining, with greater production
in indu-dry and larger earnings to labour.
Tlien thci-e w-ould be a greater incentive f0
woik, andl tho unions could bargain witb flhc
emploveis for a share in the profits of that
inci-ea-ýcd prnoduction. Certainly labour is flot
gettiog it tn-(lay; there is complete frustra-
tien in nsany ýsectionis I have visitcd. The
woi-king mai is w-orking mucb harder, but
hoe is iiuiel wonise off than hoe was beforo the
outbrcak of w-ar. He doos not uinderstaod the
world problem as well as it is understood by
niany lion. members bore, who have the bene-
fit of li-fcning day by clay te mon w-li really
have a gî-asp of the situation. TIse w-nrking
moen only undci-stand that they have no
economie securify. They have a job to-day;
thîe v iay not have if to-morrow. If after
working ini indliistrv for fiffeen or tw-enty years
a nian is laidl off, flîcre is no pension for 1dmii
tlîci-e is no secsirity, and for that reason there
is unis t. Tliere is the saine wage rate day
aftei- day. dliiiing this wlîole prncess of fight-
îng tle war. and there is no encouragement.
Thc re is a Jack of morale there, w bicb should
bo bujîf up.

A short firne ago I said thaf I was isot a
mncttarv and financial expert, but I have
donc sorte reading on this matter of freezing
w-ages, and I do not believe that stop is neces-
sarv in order te avoid inflation. 1 shnuld like
te bcavýe a fcw thoughts with the minister.
They aie not my own; they are notes faken
frens the writings of various people, but I
should like te place on record w'hat I con-
sider te ho the problom and the solution in
regar-d to the freezing of wages and its rela-
tion tn inflation in connoction witb nur prosent
w-ar ccnnomy. This lias boon wriften by
vcî-y eminent labour people in Brifain, over
a period of time. Tlîe problcm the ministýer
miust face in connection wifh tlîe maffer of
frcezing w-ages is that w-ar-time eonmy
denands flic curfailosent of flic production
of desiî-able censumoer gonds te a haro maxi-
mum. WVe aIl realize that, and understand its
flecessity. The genoral incroaso in nominal
inceme croates more biddors for the diminished
quantity of gonds, tends f0 raise prices and
inecase living cnsf. That is truc. The vicinus
spiral of iniflation sets in, with wages always
lagging. That is alsn truc. The popular way
of dealing w-ith this situation is te frooze wages
and aftempt to pcg pricos. Thnugh wages may
ho frozen, now-here in the world bas it been
possible satisfactnrily to peg pricos. "Gond


