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Chart 13 illustrates the breakdown in the workforce by employment category and occupational stream:

% If we exclude the non-rotational occupational stream, the highest numbers of non-rotational

employees are found in the Trade and Executive streams. Within these streams, non-rotational

employees account for 18% and 36%, respectively, of the workforce. However, this stream

generally applies to term employees because, typically, non-rotational employees belong to the

non-rotational stream.

Chart 13: Breakdown of the Workforce by Employment Category and
Occupational Stream
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1.3.7 Breakdown of the workforce by status and occupational group

Table 4 illustrates the breakdown of DFAIT's workforce by status and occupational group:

y 4,269 employees, accounting for 93.6% of the workforce, were active as of March 31, 2006. The

remainder were on leave without pay (231 or 5.1%) or seconded to another organization

(59 or 1.3%). Chart 14 provides a visual representation of this breakdown.

â The proportion of active employees is similar across the occupational groups. However, the ES

and IS groups have a higher proportion of employees on unpaid leave compared with the

average for the Department as a whole (9.6% versus 5.1 %). Furthermore, the FS group has more

employees on secondment compared with the Department as a whole (2.9% versus 1.3%).
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