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dlqput.d, subjeot tu the. leave being obtained sumarily from a judge
or court, whoso jurisdiction would be deteried by the amount claimed
in one cas or fIxed iu the. other, to litigate the. question. If leave is su
glv, then the omis should be upon the party <ilsputing 10 convince
the. Judg st the trial that it 'was either too higli or too low."

The. pefraneo tht.. dui.s would b..a portion of the tasks
amnd tu the Medical Dirqctor, as la maade dlear by what in said on

p)age S5, where the duties of the. Medieal Director are discnse-d: "There
lsu vàeli the, rosi. need for, someone who would be, ln effeot, a protection'
boih tu the public sud lhe profesin agsiiut excessive charges, and
partioularly thast branch of that question to whlcb I bave alluded, the
elItnntion or redluehlon of unneeeary sud eoslly operations."

W. gsther from tis liaI in the eveat of any differénoe of opinion
hetweeu the medloal attendant and the. patient on the mBte o! lhe
fe.s the dispute would have 10 go before the. Medical Director. Mie
deson would not b. <4vioUly final,"~ but would b. "prima facie evi-
dence" that the. amount fiz.d was a fair remuneralion for the services.
If the doctor thougiit liat the. award was tue lêw, or the, patient liaI it
was too hlgh, t casO coul4 b. carrltd to muel a court as woudd have

Priulic oe cording t. the amount lu dispute. In such a case, how-
eel, the. burden of proo! wol regt upon the oue appealing fromt lie

--, i- M-1 ~ ~ik~Aw tiLAt tiih awrd was not :fair


