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Christ the Living Water.
AN EIPWOlITII LEMUr 1i. l.v

n1Y T. ela1nORTH1.

GoD's eternal tide is flowing
Living watg ra d ep and free,

Andt Ti, hk. Lil pn ktnt ing,
Jesus, Lord, I Coume tu thteu.

Ulve te ie the living water,
Ail thyi spirit force inpart;

Thue didst provo Samsiari i:s dauîglter,
And thou kniowest all ny hcart.

1er I wait thy deeds recounting,
Let thy liglit witlh nie abide,

Lead mue to the glorious fountain
Opened by thy precious side.

Let me drink, ne longer wasting
Life in vain regrets and sighs,

But. thy enlless goodiness tasting,
Find ii thee ny constant prize.

Phomaabarg, Ont.

TOPICS FOR THE YOUNG PEOPLE'S PRAYER
MUETING OF THE EPWORTH LEAGUE.

SCOND QUAInTEn, 1890.

April 20. 7le Lore of Christ. 1 John 4. 13;
Eph. 3. 19; John 15. 9; 15. 12; 15. 13; 13. 1;
Eph. 5. 2; Roi. 5. 8; Eph, 2. 4, 5; Jer. 31. 3.

April 27. IIow to lear. Luke $. 18; Dent.
29. 4; Psa. 40. 4; Jolin 7. 17; Acts 17. 11, 12;
Jas. 1. 5 ; 1 John 2. 27; Psa. 25. 14; John 14. 25;
15. 2; Ps. 119. 11; Luke 11. 28; Jas. 1. 22;
Heb. 4. 2.

The Epworth League.
Oun church societies for the young people are

schools for the developient of the highest type of
Christian character. We are to take man as lie is,
cultivate in him the Christian graces, harmonize
discordant elements in his nature, teacli hini how to
live, and keep him ever in the way that leads to
life eternal. This means that his growth and
developient iust ble harmonious, that we niust
toucli him upon all sides, and yet that ail of these
currents of life and activity must blend in character
as pure as the distilled dew of heaven, as stable as
the everlasting hills-character that can "triumplh
over the nost adverse circumstances, turning theni
inte means of its own advancemnent; character that
can transfigure and glorify the humblest lot." It
may lie that in the past too mucli attention lias
been given to developiient along one line. It is a
very easy matter to give too mucl prominence to,
and to make too much of, the social feature in
young.people's societies. Thero'a"re those who be-
lieve that in sotie organizations too much attention
lias been given to intellectual culture, and there are
also those who believe that in still other societies
social and.literary developmnent have received too
littie attention. The idea of the "new departure "
-the Epworth League-is to take muan as lie is te
recognize the qualities-noral, mental, and social-
which make hin what le is, and to use aIl of these
for the glory of God and to inake man whîat lie
ouglit to be.

To do thuis and to attend to the usual business of
an organization we have divided the work of the
League anong six divisions, eacli of whiclh is called
a department, just as is done in a store or factory
or in national affairs. Cet tain kinds of work are
detaiied in the diagram to be planned for and looked
after by eaclidepartment. This is done inthis way:
Ais aoon as possible aiter the election of officers the

HOME AND SCHOOL.

M (fh tt il, th ilì ", '. tt!:e the list of nmn
If the ubr iI a n411 thei to the '. arious de

Ii' u il lil ling to place each n member in thtat

Il p Rî'tment. for wlich le i lest fitted and wiere he
e li miiid will do the lst « ork. A is a porson of
iniflunce and peculiaiily titted for service in the de.
partinient of Chisi utlitn work, and lie is assigned to
that. Il isi a lover of books, and he is placcd in the
de.partmîenît of literary work. C is a comparative
tr 'uget or iieids the attention of a leader te keep

hlu i the way, anid lie is assignted to the depart-
imlent of Christian work. In tiis way overy naime
is carefully canvaissed. Wieni the work is com-
pleted it vill prohahly be fountd that iiiny imîore
are assigned to the deplartmlkent of Christian work
than any otier, and that in number they grade
dowi fromt Nos. 1 to 6. Tihis is pernissiblo and
somletimues is desirable, and henco the number of
iemibers in eaci departnent is left for the oficers

at varions tinies to determine according to their
nenmbership and the needs of the Loague. Now

and thon it may be advisable to transfer a member
froni elne departmteint to aniother. It is not desirable
(it may sometines be niecessary wlen the imeiber.
ship is liimxited) to place any iember in several of
the departmnenits. No ene ouglt to boverburdened,
ait because a person is a good worker it is ne
reas.on why lie should be permitted or compelled te
do ail. Every member ouglit to have a place and
work te do, andi fhe nearer this cani lie accomnplished
the st-onger, and the more prosperous the League wili
lie. We will suppose that the assignment of men-
h ers to the various departients lias bcen completed,
approved by tne League, and posted or franed so
that ail nay look it over and consult it froin time
to time.

ILow are the departmnents managed i
Thtis assignmient to departments does net mean

that the iemibers of a given departnent are the
only participants in the work detailed under thiat
departiient. It means that these members are to
study and plant these-certain lines of work in whiclh
aIl members of the League are to participate. Tiis
distribution of work enlists more workers, systen.
attizes the work, brings about more itudy and con-
',ideration of methods to be used, and accomiplislies
more. It generates its own enthusiasm and works
friomi within out, and from the individual to the
mass. These departmnent divisions of members are
only large connittees phnin'îing for aIl.

Now out of the nembers of his department each
.iflcer selects a sialler committee of three or five.
A still further division of members and of work -an
iow be made if desired. It is possible in this way
to reacl and interest every nemiber of the League,
and te keep every member in the line of duty. De-
partient meetings no%, and then are of great value.
Witlh the above explanation, and a careful study of
the diagram and of #rticle IV of our Epworth
League ConstitutioqÀ the theory of " the new de.
parture" cati rea* and easily be reduced to
practice.

The work that lias been done, the interest that
lias been created, the entlusiasm that has been
aroused augur well for the future of the Epwortli
League and of Methodisin. Let us be workers in His
vineyard, "laboring ever 'for Christ' and doing
valiant service i Hl Ris Name.'"

An E. L. Reading-Room.
Tur Epworth Langue of Asbury Churcl, Des

Moines, Ia., lias instituted a new and a most coin-
mnendable idea in the line of church-work. This
churcli is blessed with a very largo numlcr of young
people, especially young mon. 'Thn -iastor, an on-
thusiastic lover of youig men, suggested some time
ago thl.t a room in the church be fitted up whero

tiese yolnig people could cone and spe pd Ir
eveiîng8. Aeco dingly the trusteea s0 votei.l

niow mlnay be kenil onev of the eosiest a, ' lhoîî,i- ii,
oois to be founid i any church. IL the um

churcli reading-room. All the younig people are
vited to cone there, and spend their eveiiîîgs ni
ing good books and papors with whicli the rum ii
well supplied. The idea in ai ovel oie, and is, ,,
hope, only an initatory stop in the riglit way wwil
other churches will irmitate. That this line of wm, k
is needed is seen in the faiet that this first chur l
roading-room is being vieil patronized, and yongîîi
men who used to spend their evenings in gamiibîhh
and loafling now spend their evenings in goil
society, anong good books and elevating literaturn
Welconie and succe3s to this new and noble elter.
prise l-lowa Daily Capitol.

The Chautauqua Idea.
No ancient or modern educational movemueint

evet acquired wider celebrity or greater inpetus lii
the short space of sixteen years thian his that
known as Chiutauqua, or as Joseph Cook calls it,

The summer uniiversity." It was in the stimmner
of 1874 that Lewis Miller, Esq., and Dr. Jon Il.
Vincent held the firet Caliutauqiua asseibly, the
parent of ail the Sunday-school gatherings siice
lield under various namies tlrouigout this country
and even in Engladti, fron De Funiak Springs to
Bay View, and front Ocean Grove to Long Beach,
California. The Chautauqua Literary and Sciei.
tifie Circle lias become to us on thuis aide of the
Atlantic ahl that the British Association has been
for many years to our cousins on the other side,
with thtis difference, that it is broader in its aims,
and that the purpose is nover lest sighît of-to
work in harmony withi the religious idea. What
Chautauqua lias becoine during its brief existence
we know. Wliat it is to become we cati only
dunly imagine. It is distinctively an Ainerican
institution, and it promises to become Amierican in
the vastness of ifs proportions.

On the 27ti uit., Bishop John H. Vincent was
fifty.eiglit years old. The New YorkJ Mail and
Exp ress maide the event an occasion for an ex-
tended symposium on Chautauqua. Here are soue
of the sentiments newly expressed, or appropriatély
recailed:

Cultdre in the better sense, with the varnish
scratched off. JAmEs A. GAnlFIELD.

The Chautauqua is the most American thing in
America. PnoF. IL. . Bons..

The Chautauqua movement, by reason of its in.
trinsic merit and its history, peaks for itself. It
lias answered the sneers of the skeptical and
deserved the praise of ail who have commended.

J. G. Frror,
Englisli Educator, London.

I cannot but think that the Chautauqua nove-.
ment must be doing the kind of work wanted in
America, and that if thero e defects or excesses in
its scheme, they will surely be rectified by the wis-
don and temperance of its leaders.

PaOF. J. P. MAHTAFFY,
Dublin University.

What a godsend the Chiautauqua institutions
would have been to such a man as the talonted and
uneducated father of Thomas Carlyle. It would
have given him fellowship with the genius that hatid
sprunig fron his loins and a view of the realm of
thouglit and culture in whiclh the brilliant son was
walking and winning renown. J. G. IIOLLAND.

The Clautauqua system is the most important
organized systemu of education at work in the
nation. I see no reason why its range should not
be eztended much farmhe. Inde.d, I Icok te it
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