1987

1988

Nunter cf NMumber of

tlack cther
emplcvees Annual ccst employees Arnual ccst
benefitting tc ccempany renefitting tc compary
Nil Nil
Nil Nil

Transpcrtaticn: Dc klack emplovees live at scme distance from
the workplace? Indicate transpcrt arrangements prcvided by the
ccmpany tc alleviate difficulties facing those ermplcyees whe are
obliged to commute daily some distance to the werkplace and
include any transpcrt arrangements interded, for example, tc
enable Black employees and their families ir remote areas tc
chtain medical services, atterd schcol ané to re revrited
frecuently and regularly.

Company transport provided daily from ratlway station

to premises in Sandton (20 kms)

_Other trenefits provided to black emplcyees, e.g., assistarce in

the education cf their families; providing advice and assistance
on legal and other prcklems these emplcyees may enccunter with
the authorities over their movement from one place to another,
their choice of residence and their employment: leisure
facilities. Flease describe.

Ntl

Community develcpment: Describe the company's support in tre
form gf expertise, sharing of experience and financial
cont;1but10n§ tc cocmnunity pregrammes designed tc.improve tte
qual%ty of life of black werkers and their farilies, e .
housing, education (including access to integrated‘%aci?iéiee)
health care, child welfare, lecal aid, sanitaticn, water ~1,
and any other useful social services. ' SHPPRY

Ni1l




