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hleailh Officers, wvhici lias beeni pro-
vidcdeç for by the followving amnenci-
mient to dhe Puiblic I-calth Act,
contained iii thc Ontairic stam.uLtes of

-Whereas it inay bc desirable, iii
the interests of the public hicalth, that
there shu(uld bc institutcd a systemi of
hiealth in1spection imore thoroughi thai
is at prescîit practicabie, owingr to the
cxpenisc attendant up[oii the appoint-
ment of an active and efficient mccli-
cal health officer for every munici-
pality, any counity couincîl imay
appmit One or more cointvo is
trict ineclical hcalth officers.

IWlieî-e a counity counicil appoints
a counity hecalth officer or officors, Uhc
poveî-s nio% possesseci by mneclical
hecalthi officers within thc county or
portion of a counity, foi- which such
couintv health officer is appointecl.
shial bc ccmcd to be thereby tranis-
ferred to ancd vesteci iii suchi counity
health officer or officers, - anci ail
Sanitary inispectors within thc juris-
diction to bc deflned in thc by-law
appointing- a countY hicalth officer
';hiall be subject to his direction and
con trot."

Fromn this it '% ill be scen thatw~hile
the change is pur-ciy voluintary on the
part of the several municipalities in
any county, its insertian iii the Act is
upon tho assumiption that public
healthi work can in soi-e, if tiot ail,
instances bic made moi-e efficient by
transferring to one inedical health
officer thc public health wvoîk of a
itumber of municipalities. Assuming
-iat a nuînbe- of the larger cities be
excepteci fi-om the genci-al oper-atîon
of the clause, as is the case now where
a numnber of city andi town inispecto-s
of schoois exist, wve %vould sav that,
with the present tiolitical division of
ùhe Pr-ovince, w'e have roughly the
uînit supplieci of 20,000 of a popula-
tion as a possible hecaltli district. At
present, even %vith the paltry sums
paid to medical heaith officers in the
municipalities, we have a total c-
penditure in some couinties equal to
xvhat %vould bc a minimum salary for

a incdical hcalth officer who would
devote ail his tiîne and ene-ries tu
p)ublic hecalthi work. It is to bc re-
grctted that ail pureiy sc-icntific 'wor<
is at present so iniadcqtiy) remt-i
nerated ;but 1 think w'e inay, froin
cxpcricnce, finci grrouids foi- thi'
belief that a sufficient numiibcr of
youngt,., active anci trailicd applicants
for stich position., coul be found
%vîiigt to accept oppo)crtuniities as
counllty or district mledical heazlth
officcrs. withi the hope of their salai-y
bcing gradually supeincif the
pimary condcition of perm-aiicncy i n
the position were app)licc. Allw c
to briefly summnarize the acîvantaîges
of Such a change.

i. The position %vould be perman-
ent duringy good conduct and effi-
ciency-

2. The devotion of ail his time to
thc studies of the position %v'ould serve
largely to rernove one of the greatest,
of existing difficuities to effective
action on the part of medical heaithi
officers, owingr to their being in general
practice, and therefobre professional
rivais to othier practitioners, wvho are
naturally sensitive to interféece on
his part.

3. By being engaged in inivestiga-
tions in a laboratory equipped foi- the
purpose, lie îvculd be brought into
frienclly intimacy with local prac-
titioners, whose time ancd opportuni-
tics are too limited to enable thern to
satisfactorily prosecute m icroscopic,
chemical and bacteriological w~ork.

4. By being %vithin easy reach, of ail
parts of his district lie could, ivithout
clelay or expense, have sent to imi
specimens of diseased tissue, memi-
brane, sputum, suspected water, milk,
etc., and promptly determnine the truc
nature of the disease, or its cause.

5. His laboratory wvould become a
local depot of supply for vaccine, anti-
toxin, culture tubes, disinfectants,
etc., and the means for thieir prompt
and efficient use.

6. He would be within telephone
caîl or an hour or twvo's ride of the
several municipal sanitary inspectors,
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