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tember, 1947. By their action and inaction the
companies have also broken the admirable, long
estabiished, and beneficiai practice :by which
Canadian empioy'ees and employers ait down te-
gether around a taeble in an attempt to settie
their difficulties.

Surely there neyer wue a greater con-
demnation of a company than you have
here by two responeible commissioners
iappointed by the governrnent. Yet 'the
Minister of Labour, when the unco-operative
attitude cf the employere le drawn to his
attention, brushes it aside, because hie hap-
pened to be heckled at a meeting, and will
not have anything to do with it.

If there ie anything more disgraceful than
the action of the companies it ie the action
of the Minister of Labour. I ar n ot quite
through with what thie report hae te say. I
quote:

Your cemmissioners alec have reason to lie-
lieve that the Trades and Labour Congresa of
Canada would be wiiling te adopt the somewhat
unusual procedure cf entering into an agree-
nment with the companies on behaif of this union,
which je chartered te 'the tradea and labeur
congress, it bein nderstood cf course, that if
the Tades and abour 'Congress cf Canada did
se aigu an agreement on their behaîf the union 'e
bargaining righte wcuid lie specîfically pre-
aerved.

While the cempanies admit that they have
signed an agreement with a rival union-

This je the rival union, a union that hae
ne standing whatsoever accerding te the
labeur legislation ef Canada.
-ne copy cf auch an agreement has been filed
with the department, aud ne bargaining righta
have been grauted by the national labeur rela-
tions board te any organizatien other than the
Canadian seamen's union.

Mr. DEPUTY SPEAKER: Order. I
notice that the Minister cf Labeur (Mr.
Mitchell) is net in the beuse. The hon. mem-
ber fer Vancouver Eaet (Mr. Maclnnis) a
minute ago used the word "disgraceful." 1
would refer him te Beauchesne, second
edition-

Mr. MacINNIS: Mr. Speaker, might I
intervene? If you ebject, I withdraw the
werd.

Mr. DEPUTY SPEAKER: I feit that I
sheuld intervene because the minister is not
here.

Mr. MacINNIS: I agree, Mr. Speaker. I
was pointing eut that the Canadian seamen's
union is the bargaining agency accerding ta
the laws of the Dominion cf Canada as
administered by the Department cf Labeur.

The report gees on:
Iu view of the intransigeant attitude cf the

cempanies, yeur commissionera have net con-
sidered that any f urther legal procedure on their

part would serve any useful purpese. We are
unanimous in statiug our belief that the defiauce
of the existing law, the breach of the existing
agreement, and the failure te fulil the promise
made by these cempanies to the goverument are
a aerious threat to the recognized praetice cf
labour conciliation, and are mereover, the worst
possible weapons any empleyer couid use in a
dispute with the legally cons'tituted bargaining
representatives of hie employees.

We iu this country are cpposed te cern-
munieni. 1 cannet cenceive cf anything
that is more likely te breed communiste
than the attitude cf these employers. I wilI
finish this report with eue other paragraph:

We have reason te believe aise that this con-
duct which gees te the reet of labeur relations
in this country, raises f ar wider issues than the
isolated dispute with the Canadian seamen's
union and that there is grave danger that the
discord wili net 'le restrictpd mereiy te rela-
tions between this union and these cempanies.

That is the serieusness cf this situation. If
hion. members weuid -take the trouble te read
the report made by the national war labeur
board ini 1943 they would find there the opinion
of Hon. C. P. MeTague, chairman cf the board,
and Leou Lalande who signed the mai erity
report. I should like te read juet ene para-
graph frorn the finding ef that labeur inquiry:

The meet serieus question invoived at the
present tume is that cf the right cf collective
bargaining. It muet be kept in mind that thia
je a right which in a practical way bas been
recegnized iu Canada for a period of haîf a
century. By f ar the majcrity cf employers
have resisted it over the peried.

That is, over the fifty yeare. To continue:
Generally epeaking, the great mass cf employ-

ers, util comparatively recent years have eni-
ployed ail weapons in their power te resiet and
discourage the trade union mevemeut. There
bave been exceptions, cf course.

When it is remesnbered, hewever, that the
international trade unions represent but ap-
proximateiy 20 per cent of Canadian labour
generaliy it is apparent on a cemparison with
ether countries euch as England, Sweden and
Australia that Canada's trade unien movement
bas been very, very slow indeed. Until coin-
paratively receut years we have been in the
main an agriculturai country. That factor,
together with resistance te the mevement by
reactienary industrial employers, induced by
the fear motive or other even more seifiali
motives, bas eerved te hoid in check any wide.
apread edvance in the mevemeut cf trade union-
ismn fer quite a period cf years.

That constitutes the findings cf twc capable
men after an exhaustive inquiry. I do not
iutend te take the time to read it ail. Hon.
members whe want to read it will eee what
those men found that certain employer atti-
tude develops a certain kind cf labour leader.
The war bemng ever, we are now getting back


