
maies oomprised 0.5%. Therefore, more women workers now who continue to work enjoy
longer leave period for chiId1bearing.

A survey çonduted in workp1aes with more than 30 employees revealed other
provisins offéred ta woker wit fml poiisibilities as follows: 42% repliçd that their

cmay had short work-hour provision- 10% rpidt1iat they had flexible woiik hours; 25%'
rçplie4 that they hdvaryinig work shifts; 31% replied that they ha4 a provision to ai
overtime work for workers with inifants; 11 % replied they had sicknes leave forifamily care;
2% replied that they ha4 uise of an Ixnternal conmpany chil4 care center; and another 2% replied
that tbey had child çare allowance. Morita and XKaneko (l1998) anid Iiguchj (1996) found that


