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It ccnid aise l'e utilizeti for impregnating documntts, draw-
ings, etc., with the solution. In this way they couii lbe
rendcred practically everlastiitg. lThe miateriais te l'e uni-
pregnated undergo d certain treatnieat previous te tue appli-
cation cf the solution, tîte consistency cf whicla varies in
accordancei with tue object in view. Castor cil, rul'her soiu-
tien, or simular substances are added to insure pliability, or

- iosbodies te obtaita greater hardness andi gioss. If
ut10eret, t goods thus treateti are subbequently graiitcd or

have certain designs iatipaiied by passing tlien under hiigh
pressure thrcugh rollers.

THE NEW MAI TEXTILE SOKOOL

As annouracèti in a recent issue cf titis journal, the
Ainerican Correspondence School cf Textiles cf New Bcd-
ford, Mass., C. P. Brooks, diréctor, lias l'ecome one of thte
many schools wlacse work is carried on under 1the general
titie cf the International Correspondence Schools, Scranton,
Pa. The institution deveioped froni a Correspondence
Scbool cf Mines foundeti in i891 l'y T. J. Foster, president-di
the International Schools. As is wl kiacwn, miners are
requareti tc pass -exantations for license btfore they can act
as mine foreanen or superintendezats, andi the. adea occurreti te
Mr. Foster that nainers could bc provided witlî the inforuma-
tion vecessary te pass these examuxtations, entircly l'y mail, if
the inastructions sent tiaemn were systeniatic andi simple, andi
the correction cf tîteir work was fuliy andi carcfuliy atterded
te. Bis plan preved tu l'e a practicai one, l'ut neitîter Mr.
Fester nor anyocelcsc liad any conception of the wonderful
systcmr cf training l'y mail tliat would l'e evolveti froni titis
little idea. The success of the Ccrrespondence School cf
Mines was immediate. Over a thousand men accepted titis
epportunity fer scîf-ativancentent, within the first yeaz cf its
existence. A demand sprang up for other courses, andi they
were piepareti. Titis demand bas continu9d te grow and is
growing. New courses htave been added evcry ycar, and_
scarcely a moîti gocs l'y l'ut the Internationtal Correspond-
ence Scbool announccs tiaat its sacw fanious systci lias l'eea
applieti te thec tcchnics cf sortie ncw triade or profession. Over
400,cOo mcn, andi women tee, have enroileti ina the schools
during the last teta ycars, and, it is said that this number is
increasing at the rate cf îoeo enrolîmnents per inonth. These
figures may appear exaggcrated, l'ut wltep wc consider tîtat
the iltstituticn has crnrolîntent offices in every city cf any size
in thc United States and Canada; that it bas a force cf repre-
sentatives numl'ering over 1,500, and that it is one cf the
largest ativertisers in the world, their prol'al'ility becomes
apparent. Then again the institution takes particular pains te
sec thiat cvery student is se well satisficd with bis connectien
with the schocls and the rcsults cf lais training, that hie
becomncs a sort cf solicitor for thcm. WVilli such a force l'ehind
it, it is smaii wonder that the enroliment is inca-casing at the
prescrnt rate. Some idea cf the extent cf tht wurk carricd on
may l'e .gaincd fromn the statement that tht main building
that wr- have iliustrated is only one cf some cighten or
twenty that the schools occuapy in Scranton, whcr 1 they have
over a thousand einployees, nearly 400 cf wlaem arcecngaged
entircly ina instructing the students and correcting their work,
and in writing and revising the textboocs that havi made this
institution so populir.

The position cf the International Correspendencti Schools
ina the educational field is unique. It provides special courses
of trainaing by mail for special positions or classes cf work.
For instance, if a m.z is werk-ing as a telepbene wiremaa,
sd demres to qualify himself for advancenrt ina bis uine cf

work, it is not aîccssary for hitl to stop work aaid go to a
tcclilnical seiIool tu btudy electrical engineering. He, cati keep
riglît on witlî bis work aîad takie a course of training by mail
front thc International Scliools, îao.t in electrical enginecerintg,
but in telcplione engineering. This illustration points out
two strong reasons for the scitools' buccess. First, that tite
training by mail is conducteti estircly in spart: tinte and dots
not iiîterfere witlt tue studcnt's regular occupation, and sec-
ond, that the student is tauglit oîtly sucla facts, prccteases andi
principies as arc ticessary for his succuss iii soute particular
occupation or position. Titis sait rule applies tc the
sciiotis' training for positions in textile manufacture andi
design. For instance, the scitools offer a complette
course in the manufacture andi design of cotton fabrics,
but tite cotton tnil ntan wiîo wislics to becoine a bos
carder itect not take titis coîtîpiete course. The sehools
have a slhorter and cheaper course tîtat will give
him ail tîte technical training requireti for the positton of boss
carder, but ane more or no less. Agamn, if a boss wcavcr
desires te qualify as a dtsigner of fabrîcs, he cazt obtain a
course of training by mail in the tecitiicai prîîtcipies of des.gii.
He cati even citoose betwcen woolen andi cotton designing.
Titis sy.stem of specialization is carrieti out by the sciîoois in
ail <af thte hundrcd or more courses offereti, and it as ait indi-
cation of tlîe gecrai trend of thc times. The institution dues
net dlaim, or attempt, te give its students broad educational
culture, but confites its attention stractiy te quaiifying hini
tcchnically for the position he desires. to obtain. It even lias
a departmcatt in effective eperation that assists students iii
securing the promotions or ncw positions for witica they arc
preparing. It nitakes ne attempt te qualafy a mait practacaliy
for zný class of work. Time courses arc flot inteuidet tu make
wcavurs eut of dry gootis clerks, or piunsbers out of coach-
mcn, but is intended te quaiify those aircady at work, for ad-
vancenitent and better pay an thiicr chosen tradc or profession.

Mitre arc many ccrrespondencc sehools, Lbut none have
dcveloped or obtaineti the confidence cf the public te the
cxtcnt timat titis institution has. las succcss lias becn ioundcd
on the success cf its students, and their succcss bas been dur
tte a e.xcellence cf tue text books or instruction papers, sent
theni for ticir ionit study wîthout a teacher, the careful andi
coitscicntieus correction cf their work, andi tue assistance
given thycm in ecrceming the difficultics that are aimest cer-
tain te arise in tite pa'.h cf the ambitieus worker that has bail
fcw educational ativantagcs. It is fer the inutual intcrest cf
ail ciagaged in textile manufactures, whetlicr in th± capacity cf
iii tian or employer, te further axay plan that aims te in-

creasc the cfficiency cf "the man l'ehind the boni." Trained
workcri means better methotis, better machines andi better
gouds. It neans the one essentiai that needs te l'c, added te
cur cemrmrcial epportunities to givc us the leading place ini
the %vorld's textile maxtulacturing countries. We presumne the
Interntational Cerrespondence Schools will readuiy forward a
f ull description cf their course ina textile manufacture anti
designt and a clearer statenient cf their systeni than couli lie
given ina these columris.

THE DRYING 0F TEXTILES.

W%1hiJe improvements are censtantly being made in inany
departments cf textile manufacturing ceneerns, ail tending te
redmace as far as is practically possible the cest cf manufac-
ture, taut little attention bas been given te the proer dis-
tribuation cf suitable plant and apparatas for drying the goods
froni the raw state te the finished. Cemparing the dyeing
appliances with those set aPart for drying. the formner wiil he


