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Mr. INGRAM. I ar n ft discusslng that

point, but what I arn saying is that many
people hold that tiiey should be held quite
as responsible as the employers of labour.
I may alsa say that ln Australla, as far as
the matter of conciliation is concerned, there
Is a difficulty. Sumos of money have been
paid to persons wbo have acted on the
boards of conciliation. It was discovered
that these men derived by reason of their
being selected as inembers of the boards
of conciliation, a larger amount of pay than
they could otherwise make, and that by
reason of that they adopted mens of creat-
ing and fornenting strikes and difficulties
between capital and labour. For that rea-
son the people objected to those boards of
conciliation alrnost altogether. This la the
objection they found to boards of concilia-
tion In Australia, and I would be very sorry
indeed If the conditions are the saine lu
Canada as tbey are la Australia, because,
If the conditions are similar the same diffi-
culty would occur ln this country. The bon.
minîster stated to-day that this Bill ls based
iargely on the hunes of a BillIintroduced lu
the United States. If that be true, then
the conditions wlll arise here perhaps that
have arisen ln the United States. For In-
stance, when a dlfficulty occurs between
the railway companies and their employees
and both object. to take part in a concilia-
tion to settle the difference, I presumne
that under sucli circuinstances the Bill
would allow the Departinent of Labour
to have a compulsory Investigation Irrespec-
tive of either or both of the parties.
If the resuit of the deliberations of the de-
partuient Is; published lu the 'Labour Gaz-
ette' lu order to create a public opinion
against the party who dissents froin the
award, I cannot see anytblng particularly
wrong about that. If a rallway company
does wbat Is rîglit to lis employees they can
have nothing to fear from fuir and reason-
able Investigation. On tbe other baud If
the employees are not willing to enter into
conciliation, and If on Investigation the
goverument fiuds that the employees are
to blame, then It would be lu the Interest
of the country that sncb a public opinion
would be created as would conipel the em-
ployees to resurne their occupation. Let me
give an Instance of wbat bas occurred rlght
here lu the city of Ottawa. There Is a diffi-
culty between the trackmen and the Canada
Atlantic Railway Company. I understand
that two responsible gentlemen offered their
services to the Canada Atlantic Ruilway
officiais to try and bring about a fair settie-
ment and that the offer wus refused. Now,
wbat followed ? I do not kuow of this
personally, but I arn told It, and if I arn
wrong 1 shall be willlng to wlthdraw it;, I
arn told that aIl the heavier englues of the
Canada Atlantic Bailway are lu the ohops
to-duy, that the company is afraid to trust
thein on the line because the track is not ln
the condition it would be If the trackrnen
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were continuously at work. If that be true,
then some interference sbouid take place on
the part of the Departinent of Labour, be-
cause It has gone beyond the question as be-
tween the Canada Atlantic Railway and the
trackmen, and loss of 11f e and accidents
may occur at any time. If the compauy Is
not reasonable and will not bave their
affuirs investlgated, then they sbould be,
shown up Iu their proper liglit before the
people of this country. I do not thiuk that
the Bill goes far enougli to enuble the board
to get sufficient information to arrive at a
proper conclusion.

The POSTMASTER GENERAL. Turu to
section twelve.

Mr. INGRAM. Section twelve rends
12. For the purpose of such Inqulry the board

shall have ail the power of summoning hefore
lt auy wltaesses, and of requiring them to give
evidence on oatb. or ou solema affirmation, if
they are persons entitled to affirm la civil mat-
ters, and produce such documnents and thiugs
as the board deems requisite to the fullIinves-
tigation of the matters Into wbich it la la..
quiriug, and shall bave the samne power to en-
forc'e the atteadance of wltnesses, snd to corn-
pel them to give evidence as la vested lu auy
court of record la civil cases ; but no such wtt-
nesa shall be compelled to answer any ques-
tion, by hîs answer to whlcb be might render
hlmself hiable to a criminal prosecutiori.

It would appear froin this that they miglit
olbtuln the necessary Information to arrive
at a fuir conclusion. I arn not a hawyer, but
froiîi my reading of tbe Bill It would appear
thiat there la no provision to enforce the find-
ixigs of tbe board because there are no peu-
alties provided. However. wben the Bill
cornes up in Commlttee we wilh bave greater
scope to discuas its dIfferent provisions. I
want to assure bon. gentlemen lu this House
thiat so far as tbe rallway emphoyees of this
country are concerned, this la the first in-
stance of auy legIalation being conceded to
theni without their speclalhy asking for It
and lu wblch tbey are consldered exclu-
sivehy the onhy workmen that sbould be le-
gislated for. I do not linow whetber or not
this parliament bas the rlglit te legialate as
regards matters affeçtlng the manufacturIug
Industries, or wbether that la witbIn the
purvlew of the provinces. I know that lu
the province of Ontario we bave wbat they
cal a Mutual Arbitratlon Act, but I arn
bound to say tbat so far as I know tbat Act
la practicahhy a dead letter. It eau only be
acted upon by mutual consent, and to my
kuowledge there neyer bas been a case
wbere, by mutual cousent, it was, put ln
operation. However, that may hie, If the
provinces have power over. these matters,
then If the heglalatures are not dolng their
duty tbey must be beld responsIble to the
people.

1Mr. F. D. MONK (Jacques* Cartier). We
are bonnd to give to auy legisiation tending
to improve the relations betweeu employers
and employees aîl the belp we possIbhy eau.
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