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of goods and services and tile use of thle resources of thle
country, are tilere some Vilings that are ,almost._unavoldable?
Let me illustrate this poinlt.

In a ýprivate enterprise economyq *profits are a
prerequisite Vo thle suocessl"ul * Uncbioning of thle incentive
system. Tilere silould be no nueed lfor businessmen to feel
apologeblo if' -biey malce Prof its0. But In a competibiveï~
socîety businessmen miust on Occasion eXpect losses. Nobody
likes losing money in business but at Vîmes, tile bhreat o!
a loas or thle realizatlon of a Inodest Joas may be essential
for long-term growtil0 ,b la a Warning signal that Vthe firmi
is flot doing -so well; lb represents an incentiveý Vo ituprove
el'ticîencye, Vo elimiflate flofl-efletîal expendî ,tures, Vo
develop, new products, Vto fitid additionaî. îar1cets; in otiler
words, do ail bthe thilngs tilat a l'ree enterprIse economy ilas
bihe rigilb Vo expeot. lrom, ýef foient management,,

This, in lacVt »Is a basic princîple recognîzed in
Canadian income Vax lawaa As you knowe Section 27(l)(e) of
th.e Incarne Tax A.cte 1948 (as amendced>Y gives businessmen Vile
rigilt Vo curry baocwardý bosses f'or oleý year or charge. tileai
against prof lts in bile following l'ive, years.

Probleras of Labour

Thle situation:15 soflewhaVý analogous, In bthe case
of men l'indlrlg and losing Jobs. If' every man ilad a secure
job l'rou Vthe Vime ile starbted woriclng u.njtj ie retîred,
Vile opportullities l'or personal.advancement and f'or îndïli-
dual betterment would be consîderably less tilan bthey now are.
Even more important.» it wOl prevent bile nation l'rom. making
Vile best possible use of îts manpower resources, and
Canadians woubd have Vo be ,onrtent witil lower pro0ducbîvîtyand a more modest standard of livin1g Vilan tiley now enjoy.In relîty tilere Î5 a PremIwUMO o~ibility ti Canadla0 Thlereasons are quite silfe. Tile rate of econom1c development

varîe from regon toregîn andwît il e opport unit les,Vo !ind better paylng Jobs Il' bile Oanadlan, eoon.omy ie Vo;conbinue Vo increase itS productive capaoîty as rapld.ly as"ît ha i Vthe paste iV 15 desîrable that our labour forcecan move from one job Vo ariobier wilen Vthe opportunitiespresent Vbemselves0 lI most cases Vuïs may Vake Vile l'ormof moving from one l'irai Vo anotiler l'ira in Vile same ind.usVrYIn tile same lOoablty, Î" tliues it Muay mean tnovlng l'roiuonie industry li one localîty Vo bile saine industry lin anotb.erlocality. 'I sV111 otiler cases, Particularby wilere peopleare employed' in declininlg Industries, IV May ixivolvewiîllïngness on Vile part O! bile worker; to talce a Job lIn adll'!erexit industry. Labour MObibity someViaies requireaqu.lVe a signl'loant adjusVtMent On Vthe part of tiloseal'fected, anid li Iaking a case f'or it Vilere la need f'or asyuipatiletio consilderatïoxi of Vile luman problems ixivolved.
There are otiler types of uxiemploynient, sucil asVilose ocourrlng by reasoxi O! seasoxial lay-'offs, lack ofdemand, siokness of Vthe worcer, etc0 Tiley are al! partand parcel o! tile ilazards attaciled Vo iluman lil'e itselfand of Vile way i wilici a l'ree enterprîse eoonomy operabes,Unemploymeib ixsurance and assistance lxi re-'training andIn taova.ng worlcers are somne of Vile ineasures used Vo copewitil sucil problenis of teinporary lay-ol'!s il' and wilen Vileyoccur,


