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Another case I could refer ta was that
where forty men who had been previously
employad in whiat might be termed an essentiai
industry were found to be working at the bail
park peddling peanuts during the summer
months. Some hion. members smile at that, but
the fact is that during the winter months
tbese men were working in an essential war
industry, and peddiiing peanuts shouid not
have priority over a war industry.

Some machinery is needed t& keep track of
where these men go. Wa should be able ta
trace them and bring tbem. back into essential
industry. It would belp considerably if tbeir
former employer knew wbere tbey could be
found or that tbey could be traaed. But at
present they cannot be traced. At the
present time when a worker in assential war
industry leaves bis employment bie does flot
have ta say wbara hae is going. The employer
does flot know exactly where these men are
going. H1e generally finds out that tbey are
going ta some work somewbere whera tbe
wili get a few cents more an hour. The next
step is that the employer appeals ta the
regional war labour board for permission ta
increase the rate of pay. Very often this
entails a long delay. 1 bave in mind a case
where it taok from January until May before
the employer got an answver. In the mean-
while twenty men out ai the bundred had
faund themselves other employment, and
when the regional war labour board made tbe
allowance wbich ivas decided upon these men
could flot ba found, because there is no
systemi whereby the national selactive service
firganizatian can trace these men through. I
do nat say that you shoulci compulsoriiy take
them and haul tbemn back into the industry
they hava leit, but you might talk to them
and point out that war industry needs themn
rather than soma industry which is a non-
essential industry, and if you are in a position
ta, pay the wages tbey want tbey would- prob-
ably came back ta their previaus job. I make
these few observations in the hope tbat tbey
will ba ta some extent constructive.

Mr. GRAYDON: One tbing before this
item passes. I propoundeci a number ai
questions ta the Minister of Labour, but I am
quite prepared ta allow the item ta pass
upon the understanding that aitar eight
o'ciock the ministar wili answar me in full.

Mr. MITCHELL: I believe thare is only
ana question tbe bion. member wantecl; it was
a list of the people wha had resignad?

Mr. GRAYDON: I wanted a iist of people
who resignad.; also a question came up in
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connection with enforcement oi the regula.
tions oi national selective service. I wanted
ta know what prosacutions had taken place
and the steps wbicli had been taken ta undar-
taka them. I beliave that in my original
address un this particular debate I raised a
question as ta the extant of the records kept
by the local offices ai national salactive
service.

Mr. MITCHELL: I should like ta gat
away this evaning. I have bad a pratty
taugh time. May I do as was done by the
Minister of -National Dafance for Air? I
will get ail the questions and giva the
answers to-morrow, if tbat is acceptable ta
my hion. friand.

Mr. GRAYDON: I have no objection ta
that. 1 do not want to have these questions
stand ovar inciafinitely, but if the minister
desiras ta give this information to-morrow I
shall bave no objection. If, however, wfren
hie makas ýhis answers, any supplementary
information may be called for, I do not
want ta, ba dabarred from making some
observations.

Mr. HAZEN: Has the minister a bureau
of public relations or a publicity department
in bis departmant?

Mr. MITCHELL: I do nat know what the
hon. membar means by a "pubiicity depart-
ment". Thera bas aiways been an information
bureau in the Department ai Labour.

Mr. HAZEN: Wili the minister ]et us
know when it was established; Nvhat it bas
cost ta data; how many people it amploys;
how many receive salaries ai over $5,000,
over $4,000, avar $3.000, and over $2,000?

Mr. MARTIN: It is ail cavered by the
general estimates.

Mr. GREEN: The hion. mamber is entitled
ta get that information.

Mr. MARTIN: Weii, wa wili give it ta
him.

Mr. HAZEN: May that information be
placed on record?

Mr. MITCHELL: Absoiutaly. But ivhy
nat put a question on the order paper?

Mr. HAZEN: Well, if we do that we will
get an order for return.

Mr. MITCHELL: I m ill promise my hion.
friand that I wili answer himi immediately, if
ha would rather bave it that way.

Item agreed ta.

At six o'clock the committee took es.


